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EMPLOYMENT AGREEMENT

This Employment Agreement (this “Agreement”) is entered into as of February 11, 2026 (the “Effective
Date™), by and between Greenlane Holdings, Inc., a Delaware corporation (the “Company”), together
with its current and future parents, subsidiarics, and affiliates (collectively, the “Company Group™), and
Jason Hitchcock (the “Employee™). The Company and the Employee are sometimes referred to
individually as a “Party” and together as the “Parties.”

WHEREAS, the Company desires to employ Employee, and Employee desires to accept such
employment, on the terms and conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises contained herein and for other good and
valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the Parties agree as
follows:

1. EMPLOYMENT TERM

1.1 Employment. The Company agrees to employ Employee, and Employee accepts employment with the
Company, on and subject to the terms and conditions of this Agreement.

1.2 Term. Employee’s employment shall commence on the Effective Date. The Parties agree that
Employee’s employment with the Company will be at-will and that employment may be until terminated
by either Party in accordance with this Agreement.

2. POSITION; DUTIES; EXCLUSIVITY; LOCATION

2.1 Position and Duties. Employee shall serve as Chief Executive Officer of the Company, reporting to
the Board of Directors (the “Board™), and shall perform such duties and exercise such authority as are
customarily associated with such position and as assigned by the Board, as well as detailed in the job
description attached as Addendum A.

2.2 Exclusive Service. Employee shall devote substantially all professional time and attention to the
business of the Company Group, perform duties faithfully and in good faith, comply with applicable law
and Company policies, and act in the best interests of the Company Group. Employee shall not engage in
other business activities without Board approval, except for passive investments in publicly traded
securities and civic or charitable activities that do not interfere with performance.

2.3 Location and Travel. Employee shall perform services remotely from Employee’s home office or
Company offices in Boca Raton, Florida, and shall travel as reasonably required, including international
travel, provided that travel shall not exceed twenty-five percent (25%) of Employee’s working time
without Employee’s prior written consent. The Company shall reimburse reasonable travel expenses in
accordance with Company policy.

2.4 No Conflicts. Employee represents that this Agreement does not violate any other agreement or
obligation to which Employee is bound.

3. COMPENSATION AND BENEFITS

3.1 Base Salary. Employee shall receive an annual base salary of $300,000, payable in accordance with
Company payroll practices and pro-rated for any part year calculated from the Effective Date. Base Salary
shall be reviewed annually and may be increased in the Board’s discretion.

3.2 Annual Bonus. (a) Eligibility. Employee shall be eligible for an annual performance bonus with a
target equal to one hundred percent (100%) of Base Salary. (b) Metrics. Sixty-five percent (65%) of the
bonus shall be based on Company performance metrics and thirty-five percent (35%) on individual




performance goals, established in writing within forty-five (45) days of each fiscal year. (¢c) Payment. Any
carned bonus shall be paid in cash no later than March 31 following the applicable fiscal year. (d)
Proration. Employee must be employed on the last day of the fiscal year to earn a bonus, except that if
terminated by the Company without Cause (as defined below) prior to year-end, Employee shall be
eligible for a prorated bonus (excluding termination for Cause) as determined by the Board.

3.3 Benefits. Employee shall be eligible to participate in Company benefit plans on the same basis as
other senior executives, subject to plan terms.

3.4 Expenses. Subject to approval of the Company or as may be permitted by the Company’s expense
reimbursement policy, the Company shall reimburse reasonable, documented business expenses incurred
by Employee in performing Employee’s duties and obligations under this Agreement, but only if
Employee properly accounts for expenses in accordance with the Company’s expense reimbursement
policy.

3.5 Paid Time Off. Employee shall be entitled to four (4) weeks of paid time off annually, pro-rated for
any part year calculated from the Effective Date.

3.6 Holidays. Employee shall be entitled to the same paid holidays as authorized by the Company for its
other employees.

3.7 Withholding. All compensation is subject to applicable tax withholdings.
4. EQUITY GRANT

Subject to approval by the Board of Directors (or its Compensation Committee) and in accordance with
the Company’s equity incentive plan in effect from time to time (the “Plan”), the Company shall grant to
Employee an option to purchase up to 250,000 shares of the Company’s common stock (the “Option”).
The Option shall be granted on the same terms and conditions, and shall be subject to the same vesting
schedule, exercise price, expiration, and other provisions, as apply to option grants made under the Plan to
similarly situated employees at the time of grant. In the event of death of Employee, the Option may be
exercised as provided for in accordance with the terms of the Plan and the Option grant by Employee’s
estate or by the person to whom such right devolves as a result of Employee’s death.

5. TERMINATION

5.1 Termination Without Cause. The Company may terminate Employee’s employment at any time
without Cause upon written notice.

5.2 Resignation Without Good Reason. Employee may resign upon sixty (60) days’ written notice. During
such notice period Employee shall continue to perform Employee’s duties provided that the Company
may elect in its sole discretion to place Employee on paid leave during the notice period.

5.3 Termination for Cause. The Company may terminate Employee immediately for Cause. “Cause™
includes, without limitation, and as determined by the Company, acting reasonably, (i) felony conviction
or conviction for any other crime involving moral turpitude (including pleading guilty or no contest to
such crime), (ii) any act or omission involving fraud, dishonesty, willful misconduct, embezzlement,
misappropriation, moral turpitude or gross negligence, (iii) material breach of this Agreement, breach of
fiduciary duty, violation of material Company policies, or unauthorized disclosure of confidential
information, subject to any required cure period, (iv) reporting to work under the influence of alcohol or
illegal drugs or other conduct which may reasonably be considered (A) to be immoral, deceptive,
scandalous or obscene or (B) to injure, tarnish, damage or otherwise negatively affect the reputation
and/or goodwill of any of the Company Group or their business, (v) failure or refusal to perform
Employee’s duties and responsibilities as reasonably directed by the Board, (vi) any act or omission
deliberately aiding or abetting a competitor of the Company Group to the disadvantage or detriment of the




Company Group and (vii) willful and continued failure or refusal to reasonably cooperate in any internal
investigation or any investigation or proceeding by a regulatory or law enforcement authority.

5.4 Death or Disability. Employment shall terminate automatically upon (a) the Employee’s death or (b)
upon notice if Employee becomes disabled and unable to perform essential dutics with reasonable
accommodation as determined by the Company acting reasonably (“Disability”) provided however, in the
event that the Company temporarily replaces Employee, or transfers the Employee’s duties or
responsibilitics to another individual on account of the Employee’s inability to perform such duties due to
an incapacity which is, or is reasonably expected to become, a Disability, then Employee’s employment
shall not be deemed terminated by the Company and Employee shall not be able to resign with Good
Reason as a result thereof (for the avoidance of doubt, Employee shall resume Employee’s employment
under this Agreement upon Employee’s return from any such temporary inability to perform such duties
or physical incapacity that does not become a Disability). Upon written request by the Company,
Employee shall, as soon as practicable, provide the Company with medical documentation and other
information sufficient to enable the Company to determine whether Employee has a Disability.

5.5 Termination for Good Reason. Employee may resign for Good Reason following notice and a fifteen
(15) day cure period. “Good Reason” means (a) material reduction in Base Salary, (b) material diminution
of Employee’s authority or duties, (¢) material breach of this Agreement by the Company, or (d) unlawful
harassment or discrimination that reasonably would give rise to a claim for constructive discharge under
applicable laws.

6. SEVERANCE

6.1 Trigger. If Employee experiences a “Separation from Service” from the Company (within the meaning
of Section 409A(a)(2)(A)(i) of the Code and Treasury Regulation Section 1.409A-1(h)) due to termination
by the Company without Cause or resignation for Good Reason, the Company shall pay Employee the
following, conditional upon execution and non-revocation of a release of claims in the form prescribed by
the Company within 21 days (or such longer period as may be required under applicable law) following
termination of Employee’s employment with the Company: (a) all accrued but unpaid Base Salary up to
the date of Employee’s termination of employment with the Company; (b) any incurred but unreimbursed
documented reasonably reimbursable expenses up to the date of Employee’s termination of employment
with the Company; (c) any other amounts due under applicable law (items (a), (b) and (c) collectively, the
“Accrued Obligations™); (d) any earned but unpaid prior-year bonus; and (¢) Severance equal to nine (9)
months of Base Salary, paid in equal monthly installments and subject to all customary withholding and
deductions.

6.2 No Severance. No severance shall be owed if (a) Employee resigns without Good Reason, (b)
Employee is terminated for Cause, or (¢) Employee’s employment is terminated due to death or Disability,
provided that for greater certainty the Company shall pay to the Employee (or in the case of death to the
Employee’s estate) the Accrued Obligations.

7. CONFIDENTIALITY

(@) Employee acknowledges that in the course of Employee’s employment with the Company,
Employee will use, have access to, and develop Confidential Information (as defined herein) of the
Company Group. For purposes of this Agreement, “Confidential Information™ shall mean and include all
information, whether written or oral, tangible or intangible (in any form or format), of a private, secret,
proprictary or confidential nature, of or concerning the Company Group or the business or operations of
the Company Group, including without limitation: any trade secrets or other confidential or proprictary
information which is not publicly known or generally known in the industry; the identity, background, and
preferences of any current, former, or prospective clients, suppliers, vendors, referral sources, and








































