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Item 2.02. Results of Operations and Financial Condition.
On March 10, 2022, Greenlane Holdings, Inc. (the “Company” or “Greenlane”) issued a press release announcing and updating certain preliminary unaudited financial
results for the quarter and year ended December 31, 2021. A copy of the press release is furnished as Exhibit 99.1 to this Current Report on Form 8-K.
In accordance with General Instruction B.2 of Form 8-K, the information included in this Current Report on Form 8-K, including Exhibit 99.1 hereto, shall not be
deemed “filed” for purposes of Section 18 of the Securities Exchange Act of 1934, as amended (the “Exchange Act”), or otherwise subject to the liabilities of that section, nor
shall it be deemed incorporated by reference into any filing made by the Company under the Exchange Act or the Securities Act of 1933, as amended, except as shall be
expressly set forth by specific reference in such a filing.
Item 5.02

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

Appointment of Chief Commercial Officer

2022.

On March 9, 2022, the Board of Directors (the “Board”) of the Company appointed Craig Snyder as the Company’s Chief Commercial Officer, effective March 28,

Mr. Snyder is an experienced leader with over 20 years of success in driving growth and development of high tech and emerging technology organizations. He has
significant experience leading disruptive strategies in new markets and building corporate reputation on a national scale. Mr. Snyder has held senior leadership positions at two
Fortune 100 companies (Pepsi Cola & Citibank) with executive leadership experience in two successful startup to Nasdaq IPO success stories (Go2Net & Marchex), as well as
significant experience with large scale M&A integration and restructuring. He is a graduate of the United States Naval Academy and a former Naval Officer. There are no
transactions between Mr. Snyder and the Company that would be reportable under Item 404(a) of Regulation S-K.
Departure of Adam Schoenfeld
On March 10, 2022, Adam Schoenfeld, the Chief Marketing Officer and co-founder of the Company and a member of the Board, entered into a Separation and General Release
Agreement (the “Separation Agreement”) with Warehouse Goods LLC, a wholly owned subsidiary of the Company, whereby Mr. Schoenfeld’s employment with the Company
will be terminated effective March 31, 2022 (the “Separation Date”). Mr. Schoenfeld’s decision to step down as Chief Marketing Officer of the Company is due to his desire to
pursue other interests and is not the result of any disagreement with the Company or any matter relating to the Company’s operations, policies or practices. Mr. Schoenfeld will
continue to serve as a member of the Board after the Separation Date.
Pursuant to the Separation Agreement, Mr. Schoenfeld will (i) receive a cash severance payment totaling $401,385.68, representing twelve months’ salary and COBRA
payments, each payable in accordance with the Company’s ordinary payroll practices, and (ii) be entitled to compensation for serving as a member of the Board in accordance
with the Company’s existing director compensation program starting April 1, 2022. As consideration for entering into the Separation Agreement, Mr. Schoenfeld agreed to a full
and complete release of any and all waivable claims and rights against the Company, its parents, subsidiaries and affiliates, and each of their officers, directors, members,
shareholders, employees, agents, representatives, consultants, fiduciaries, attorneys, insurers, benefit plans, plan administrators, joint venture partners, subsidiaries and affiliates,
and all of their predecessors, successors, and assigns, up to and through the Separation Date.
Pursuant to the Separation Agreement, Mr. Schoenfeld is subject to certain continuing obligations and restrictions, including with respect to confidentiality and nondisparagement.
The foregoing description of the Separation Agreement is qualified in its entirety by reference to the full text of the Separation Agreement, which is attached hereto as
Exhibit 10.1.

Entry into Employment Agreement with Nicholas Kovacevich and Amended and Restated Employment Agreement with William Mote
On March 9, 2022, the Company entered into an employment agreement (the “Initial Employment Agreement”) with Nicholas Kovacevich, the Company’s Chief
Executive Officer, and entered into an amended and restated employment agreement (the “Amended Employment Agreement” and together with the Initial Employment
Agreement, the “Employment Agreements”) with William Mote, the Company’s Chief Financial Officer (Mr. Mote together with Mr. Kovacevich, the “Executive Officers”).
In connection with his entry into the Amended Employment Agreement, Mr. Mote’s prior employment agreement with the Company was terminated.
The Employment Agreements provide for terms of two (2) years commencing on March 9, 2022 (the “Initial Employment Period”), during which time Mr. Kovacevich
will serve as Chief Executive Officer and Mr. Mote will serve as Chief Financial Officer. If an Executive Officers’ employment continues following the expiration of the twoyear term of their Employment Agreement, the term of the applicable Employment Agreement shall automatically be extended for successive one-year periods (the “Extended
Employment Period” and together with the Initial Employment Period, the “Employment Term”) unless either party gives written notice of termination not less than 60 days
prior to the termination of the then-current term. Pursuant to the Employment Agreements, Mr. Kovacevich will be paid a base salary of $400,000 and Mr. Mote will be paid a
base salary of $340,000, subject to annual review by the Compensation Committee. The Executive Officers will also be eligible to receive an annual bonus based upon the
attainment of one or more pre-established performance goals or other established criteria set by the Board or the Compensation Committee. Mr. Kovacevich is eligible to
receive an annual bonus in an amount up to 90% of his base salary and Mr. Mote is eligible to receive an annual bonus in an amount up to 60% of his base salary. The Executive
Officers will also continue to be eligible to receive equity and other long-term incentive awards under any applicable plan adopted by the Company during the term of their
employment. In the sole discretion of the Compensation Committee, each Executive Officers’ bonus may be paid in cash or in equity awards.
Pursuant to the Employment Agreements, the Executive Officers are each terminable by the Company at any time (i) without cause (as defined in the Employment
Agreements and summarized below), (ii) for cause, (ii) in the event of their death, or (ii) in the event of their disability that cannot be accommodated under the requirements of
law. Each Executive Officer may terminate their Employment Agreement for any reason.
If an Executive Officer’s Employment Agreement is terminated by the Company without cause, the Executive Officer is entitled to receive their base salary to the date
of termination, any bonus that has accrued but is unpaid as of the date of termination and any reimbursable expenses not yet reimbursed as of such date, in addition to the
receipt of outplacement services at the Company’s expense, provided that the cost of such services shall not exceed $20,000 or continue for longer than 3 months. If terminated
without cause, Mr. Kovacevich is also entitled to severance equal to 12 months of his base salary in effect on the date of termination and Mr. Mote is also entitled to severance
equal to 6 months of his base salary in effect on the date of termination. In addition, if terminated without cause, each Executive Officer is entitled to a cash payment equal to the
applicable COBRA premium payments that would be payable by the Executive Officer to continue his Company-provided healthcare services for himself and any dependents
(the “Company Healthcare Plan”) covered at the time of termination (collectively, the “COBRA Payment”). If terminated without cause, Mr. Kovacevich is entitled a COBRA
Payment equal to 12 months of coverage under the Company Healthcare Plan and Mr. Mote is entitled to a COBRA Payment equal to 6 months of coverage under the Company
Healthcare Plan. In addition to the benefits described above, in the case of his termination without cause, Mr. Kovacevich is also entitled to certain additional severance benefits
provided for in the Kim International Corporation Executive Severance Plan, dated January 15, 2021.
If an Executive Officer’s Employment Agreement is terminated by Company (i) for cause, (ii) in the event of the Executive Officer’s death, or (iii) in the event of their
disability that cannot be accommodated under the requirements of law, or if the Executive Officer terminates their Employment Agreement for any reason, the Executive Officer
is entitled to receive their base salary to the date of termination, any bonus that has accrued but is unpaid as of the date of termination and any reimbursable expenses not yet
reimbursed as of such date.

Pursuant to the terms of the Employment Agreements, “cause” means: (i) the conviction of the Executive Officer of the commission of a felony or other crime involving moral
turpitude (including pleading guilty or no contest to such crime), whether or not such felony or other crime was committed in connection with the business of the Company
Group (as defined in the Employment Agreements); (ii) the commission of any act or omission involving willful misconduct, moral turpitude, misappropriation, embezzlement,
dishonesty, or fraud in connection with the performance of the Executive Officer’s duties and responsibilities hereunder; (iii) reporting to work under the influence of alcohol or
illegal drugs, or other conduct causing the Company Group public disgrace or disrepute, whether in conjunction with the performance of the Executive Officer’s duties on behalf
of the Company Group or otherwise; (iv) willful failure or refusal to perform material duties and responsibilities as reasonably directed by the Chief Executive Officer or Board;
(v) any act or omission deliberately aiding or abetting a competitor of the Company Group to the disadvantage or detriment of the Company Group; (vi) breach of any
applicable fiduciary duty to the Company Group; or (vii) any other material breach of the Employment Agreement.
The Executive Officers have agreed that during the Employment Term the Executive Officers will not engage, directly or indirectly, as a partner, officer, director,
stockholder (other than as the passive holder of less than 2% of the outstanding stock of a publicly-traded corporation), member, manager, consultant, advisor, investor, creditor
or employee with a company that engages in a similar business as the Company, except on behalf of the Company or with the prior written approval of the Chief Executive
Officer or Board.
The foregoing description of the Employment Agreements does not purport to be complete and is qualified in its entirety to the full text of the Employment
Agreements, which are filed as Exhibits 10.2 and 10.3 to this Current Report on Form 8-K and are incorporated herein by reference.
Item 8.01 Other Events.
The preliminary estimated and unaudited financial data announced by the Company on March 10, 2022 are provided below.
On a preliminary (unaudited) basis, the Company reiterated its expectation of net sales to be between approximately $55.5 million and $56.5 million for the fourth
quarter and between approximately $165.5 million and $166.5 million for the full year ended December 31, 2021. The year-over-year increase in net sales was primarily driven
by an increase in sales of Greenlane Brands, as well as the KushCo merger. The increase was partially offset by lower nicotine sales and sales of lower-margin third-party
brands, as part of the Company's continued focus on shifting away from these product categories and focusing more on higher-margin proprietary Greenlane Brands.
In addition, the Company increases its expectation of gross margins to be between 20% and 22% (previously between 18% to 20%) for the fourth quarter and reiterates
its expectation of gross margins to between approximately 15% and 16% for the full year ended December 31, 2021.
Net loss is expected to be between approximately $11.0 million and $13.0 million for the fourth quarter ended December 31, 2021, and between approximately $53.0
million and $55.0 million for the full year ended December 31, 2021.
Total cash balance as of December 31, 2021 is expected to be approximately $12.9 million.
Working capital (which is calculated as current assets less current liabilities) is expected to be between approximately $53.0 million and $55.0 million as of December
31, 2021.
Greenlane’s estimated and unaudited consolidated financial data presented above are preliminary and were prepared by management in good faith based upon internal
reporting for the three months and full year ended December 31, 2021. Although Greenlane has not identified any unusual or unique events or trends that occurred during the
period which might materially affect these estimates, actual results may still be outside of the ranges provided. Greenlane’s independent registered public accounting firm,
Marcum LLP, has not audited, reviewed, compiled or performed any procedures on this preliminary financial data. You should not place undue reliance on this preliminary and
estimated financial information and should view this information in the context of Greenlane’s 2021 results when such results are disclosed in Greenlane’s Annual Report on
Form 10-K for the full year ended December 31, 2021.

Forward Looking Statements
Certain matters within this Current Report on Form 8-K are discussed using forward-looking language as specified in the Private Securities Litigation Reform Act of 1995, and,
as such, may involve known and unknown risks, uncertainties and other factors that may cause the actual results or performance to differ from those projected in the forwardlooking statements. These forward-looking statements include, among others: comments relating to the current and future performance of the Company’s business and the
Company’s financial outlook and expectations. For a description of factors that may cause the Company’s actual results or performance to differ from its forward-looking
statements, please review the information under the heading “Risk Factors” included in the Company's most recent Annual Report on Form 10-K for the year ended December
31, 2020, the Company’s Quarterly Report on Form 10-Q for the quarterly period ended September 30, 2021 and the Company's other filings with the SEC, which are accessible
on the SEC’s website at www.sec.gov. Additional information is also set forth in Greenlane's Quarterly Report on Form 10-Q for the quarterly period ended September 30,
2021. Undue reliance should not be placed on the forward-looking statements in this press release, which are based on information available to Greenlane on the date hereof.
Greenlane undertakes no duty to update this information unless required by law.
Item 9.01.

Financial Statements and Exhibits.

(d) Exhibits
Exhibit No.

Description

10.1

Separation and General Release Agreement by and between Warehouse Goods LLC and Adam Schoenfeld, dated as of March 9, 2022

10.2

Employment Agreement by and between Warehouse Goods LLC and Nicholas Kovacevich, dated as of March 9, 2022

10.3

Amended and Restated Employment Agreement by and between Warehouse Goods LLC and William Mote, dated as of March 9, 2022

99.1*

Press Release of Greenlane Holdings, Inc., dated March 10, 2022.

104

Cover Page Interactive Data File (formatted as Inline XBRL and contained in Exhibit 101)

SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the undersigned hereunto duly
authorized.

GREENLANE HOLDINGS, INC.
Dated: March 10, 2022

By:

/s/ William Mote
William Mote
Chief Financial Officer

Exhibit 10.1
CONFIDENTIAL SEPARATION AND GENERAL RELEASE AGREEMENT
THIS CONFIDENTIAL SEPARATION AND GENERAL RELEASE AGREEMENT (the “Agreement”) is entered into between
Adam Schoenfeld (the “Employee”) and Warehouse Goods LLC (the “Company”) (collectively, the “Parties”), as follows:
Terms and Conditions
1.
Separation of Employment. Employee hereby acknowledges that Employee's employment with the Company will be terminated
on March 31, 2022 (the “Separation Date”). The Parties mutually agree that the Employment Agreement previously entered into by and
between Employee and Jacoby & Co, Inc., which agreement was assumed by the Company pursuant to an Assignment and Assumption
Agreement dated November 5, 2018 (the “Employment Agreement”), shall terminate effective as of the Separation Date, except that the posttermination rights and obligations of the Parties set forth in Sections 5, 7, 8 and 9 of the Employment Agreement shall survive termination of
the Employment Agreement; provided however, that where Section 7 of the Employment Agreement references the Employee Proprietary
Rights and Confidentiality Agreement (“Confidentiality Agreement”) as binding hereafter, that reference is limited to Sections 1 and 2 of the
Confidentiality Agreement. For the avoidance of doubt, Employee has no obligations under Section 3 of the Confidentiality Agreement after
the Separation Date. In addition, to the extent there are any non-competition restrictions in the Shareholder Agreement, which Shareholder
Agreement is also referenced in Section 7 of the Employment Agreement, those restrictions shall not survive the Separation Date either.
2.
Final Wages; Termination of Benefits . Regardless of whether Employee signs this Agreement, the Company will pay Employee
all wages earned and all accrued paid time off for which Employee is eligible through the Separation Date, including Employee’s 2021 bonus,
less applicable withholdings, in accordance with the Company's regular payroll practices or earlier when required by applicable state law.
Employee acknowledges that, except as provided elsewhere herein, Employee’s health care insurance coverage and all other benefits will
terminate effective on the last day of the month in which the Separation Date occurs unless Employee thereafter timely elects to continue health
care insurance coverage pursuant to the Consolidated Omnibus Budget Reconciliation Act (“COBRA”) at Employee’s own expense. Employee
acknowledges that Employee will receive information via separate correspondence regarding Employee’s rights under COBRA.
3.
Consideration. In consideration for Employee’s release of claims in Paragraph 4 below, Employee’s release of claims in
Paragraph 3 of the Reaffirmation attached hereto as Exhibit “A” (the “Reaffirmation”), the other promises made by Employee herein, and in
full satisfaction of all final payments due Employee from the Company (including, but not limited to severance pay, benefits or other
remuneration in whatever form), and provided that both this Agreement and the Reaffirmation attached hereto as Exhibit “A” (the
“Reaffirmation”) are timely signed by Employee and returned to the Company as set forth in Paragraph 30 of this Agreement and Paragraph 7
of the Reaffirmation, and all Company property is returned by Employee to Company as set forth in Paragraph 9 of this Agreement, then the
Company shall pay Employee (i) the gross amount of Three Hundred and Eighty Thousand Dollars and Zero Cents ($380,000.00) (the “Salary
Severance”), which will be paid by Company to Employee in equal, bi-weekly installments over the course of the Company’s regular paydays
beginning with the first regular payday following the date on which the Company receives a copy of the
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Reaffirmation timely signed by Employee; and (ii) $21,385.68, representing twelve (12) months of COBRA payments (the “COBRA
Severance”) (the Salary Severance and COBRA Severance are collectively referred to as the “Payment”). Employee understands that the
Salary Severance is subject to applicable payroll withholdings and deductions. However, no deductions will be made from the Severance
Payment for medical, dental, or life insurance premiums, flexible spending or 401K deductions. Employee acknowledges that payment of any
amounts to, or on behalf of, Employee under this Agreement does not, in any way, extend the period of employment or continuous service
beyond the Separation Date or confer any other rights or benefits other than what may be set forth expressly herein. Employee agrees that: (a)
the Payment constitutes good and valuable consideration for Employee’s execution of this Agreement; (b) the Payment exceeds anything due
from the Company or any of the other Releasees (defined in Paragraph 4 below) to Employee through the Separation Date; and (c) apart from
Employee’s final paycheck, Employee has no further entitlement to or claim for any other severance pay, wages, bonuses, commissions,
benefits, vacation, damages, attorneys’ fees or costs or any other sum of money from the Company or any of the Releasees (defined in
Paragraph 4 below) for any reason whatsoever, including, without limitation, pursuant to the Employment Agreement. Nothing in this section
(or otherwise in this Agreement) shall impair or impact Employee’s right to be a separately paid member of the Company’s Board of Directors.
4.
General Release. In consideration for the Payment, Employee fully and completely releases and gives up any and all waivable
claims and rights that Employee may have against the Company, its parents, subsidiaries, and affiliates, including but not limited to Greenlane
Holdings, Inc., and each of their officers, directors, members, shareholders, employees, agents, representatives, consultants, fiduciaries,
attorneys, insurers, benefit plans, plan administrators, joint venture partners, subsidiaries and affiliates, and all of their predecessors,
successors, and assigns (collectively, the “Releasees”). This Agreement applies to all waivable claims resulting from anything that has
happened up through the date that Employee signs this Agreement, including claims of which Employee is not aware and those not specifically
mentioned in this Agreement. Employee understands that this Agreement does not waive rights or claims that may arise from events that occur
after Employee signs this Agreement, nor does it waive any of Employee’s rights to indemnification pursuant to the Indemnification Agreement
by and between Greenlane Holdings, Inc. and Employee dated April 17, 2019, which remains in effect pursuant to its terms. Without limiting
the generality of the foregoing, Employee specifically releases all waivable claims relating to: (i) Employee’s employment by the Company,
the terms and conditions of such employment, the Employment Agreement, employee benefits related to Employee’s employment with the
Company, the termination of Employee’s employment with the Company, and/or any of the events relating directly or indirectly to or
surrounding such termination; (ii) any and all claims of discrimination, harassment, whistleblowing or retaliation in employment (whether
based on federal, state, or local law, statutory or decisional), including without limitation, all claims under the Worker’s Adjustment and
Retraining Notification Act (“WARN”), Title VII of the Civil Rights Act of 1964, as amended (“Title VII”), the Americans with Disabilities
Act, as amended (“ADA”), the Civil Rights Act of 1991, the Reconstruction Era Civil Rights Act of 1866, 42 USC §§ 1981-86, as amended,
the Equal Pay Act (“EPA”), the Family and Medical Leave Act, as amended (“FMLA”), the Employee Retirement Income Security Act
(“ERISA”) (other than claims with regard to vested benefits), Sections 503 and 504 of the Rehabilitation Act of 1973, the Occupational Safety
and Health Act (“OSHA”), the National Labor Relations Act (“NLRA”), or any state, or local discrimination, harassment, whistle blowing or
retaliation law; (iii) any and all claims for damages of any kind whatsoever, including without limitation compensatory, punitive, treble,
liquidated and/or consequential damages; (iv) any and all claims under any contract, whether express or implied, and all claims in equity; (v)
any and all claims for unintentional or intentional torts, for emotional distress, and for pain and suffering; (vi) any and all claims for violation
of any statutory or administrative rules, regulations or codes; and (vii) any and all claims for attorneys’ fees, paralegals’ fees, costs,
disbursements, wages, bonuses (other than
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Employee’s 2021 bonus), benefits, vacation and/or the like. Employee represents that Employee knows of no claim that Employee has against
the Company or any of the other Releasees that is not released by this Paragraph 4. Employee understands and agrees that this Agreement is
binding on Employee and on anyone who succeeds to Employee’s rights.
5.
Taxes and Indemnification. Employee agrees to pay any and all taxes (other than payroll taxes) found to be owed from Payment
made pursuant to this Agreement and to indemnify and hold the Company harmless for any federal, state and local tax liability, including taxes,
interest, penalties or the like, and required withholdings, which may be or is asserted against or imposed upon the Releasees by any taxing
authority based upon any amounts paid to Employee as a result of Employee's non-payment of taxes of such amounts for which Employee is
legally responsible. Employee understands and agrees that any necessary tax documentation, such as W-2s, may be filed by Company with
regard to monies paid under this Agreement. Employee and the Company acknowledge that nothing herein shall constitute tax advice to the
other party.
6.
Non-Disparagement; Social Media. Employee and Company each agrees and warrants that at no time in the future will
Employee or Company make any statements (orally or in writing, including, without limitation, whether in fiction or nonfiction) or take any
actions which could reasonably be considered to disparage or defame the Releasees or Employee, or in any way, directly or indirectly, cause
the making of such statements, or the taking of such actions by anyone else, including but not limited to other current or former employees of
Company. Nothing in this Paragraph 6 is intended to, nor should be construed to limit Employee's rights as outlined in Paragraph 11 below or
either Party’s right to respond truthfully to valid legal process. In addition, on the Separation Date, Employee agrees to update Employee’s
profile on social media websites (such as LinkedIn) to reflect that Employee is no longer an employee of the Company, but for the sake of
clarity any profile can still reflect Employee’s director role for Greenlane Holdings, Inc as long as applicable.
7.
Incitement of Claims; Participation in Claims. Employee agrees that Employee will not encourage or incite any person
including, but not limited to, other current or former employees of the Company, to assert any complaint or claim in federal or state court
against the Company or any of the other Releasees (except as outlined in Paragraph 11 below). Employee also agrees not to participate,
cooperate or assist in any manner, whether as a witness, expert, consultant or otherwise, in any lawsuit, complaint, charge or other proceeding
involving the Company or any of the other Releasees as a party unless requested to do so by the Company, compelled by subpoena or court
order, or as outlined in Paragraph 11 below.
8.
No Claims Filed. Employee represents and warrants that Employee has not filed any claims or causes of action against the
Releasees, including but not limited to any charges of discrimination, harassment or retaliation, with any federal, state or local agency or court.
Employee’s representation to same constitutes a material inducement for Company entering into this Agreement. In the event that Employee
has filed such a claim or cause of action, it will be considered a material breach of the terms of this Agreement.
9.
Return of Company Property. On or before the Separation Date, Employee agrees to return or destroy all Company property
including, but not limited to, documents, confidential information, books, records, equipment and/or files, whether prepared by Employee or
otherwise coming into Employee’s possession. Employee agrees not to retain any copies, other reproductions, or extracts of the Company’s
property, documents, and/or confidential information, in electronic form or otherwise after the Separation Date.
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10.
Confidentiality of Agreement. Employee agrees not to disclose at any time in the future any of the terms of this Agreement,
except that Employee may disclose the terms of this Agreement: (i) as may be required by law; (ii) to any taxing authority, such as the IRS;
(iii) to a court of competent jurisdiction for purposes of enforcement of, or for demonstrating a breach of this Agreement; and (iv) to
Employee’s spouse, attorney and/or tax and financial advisors, provided that the individual first agrees to keep the terms of this Agreement
confidential. Employee acknowledges and agrees that any other disclosure regarding the terms of this Agreement would constitute a material
breach of the Agreement. If Employee is compelled by legal subpoena or court order to provide information covered by this Paragraph 10,
prior to such disclosure, Employee will immediately provide a copy of such judicial order or subpoena, by overnight delivery and e-mail to the
Company, attention Douglas Fischer, General Counsel at 1095 Broken Sound Parkway NW, Suite 300, Boca Raton, FL 33487,
dfischer@greenlane.com. Employee agrees to provide the Company with a reasonable opportunity to intervene to assert what rights it may
have to non-disclosure, prior to any response to the order or subpoena. Nothing in this Paragraph 10 is intended to, nor should be construed to,
limit Employee’s rights as outlined in Paragraph 11 below.
11.
Non-Interference. Nothing in this Agreement shall be construed to prohibit Employee from: (i) filing a charge or participating in
any investigation or proceeding conducted by the Equal Employment Opportunity Commission or other federal, state or local government
agency charged with enforcement of any law; (ii) reporting possible violations of any law, rule or regulation to any governmental agency or
entity charged with enforcement of any law, rule or regulation; or (iii) making other disclosures that are protected under whistleblower
provisions of any law, rule or regulation. Notwithstanding the foregoing, by signing this Agreement, Employee expressly waives Employee’s
right to recover damages and to be awarded equitable and/or injunctive relief in connection with any administrative or court action brought
against the Company or any of the other Releasees, whether brought by Employee, on Employee’s behalf, or by any government agency or
other party, related in any way to the matters released in Paragraph 4 above. However, Employee does not waive any right (if any) Employee
may have to recover a bounty or reward from the Securities and Exchange Commission (“SEC”) in connection with the disclosure of
information to the SEC.
12.
Reports. Employee further represents that Employee (i) has reported to the Company any and all work-related injuries incurred
during employment; (ii) the Company properly provided any leave of absence because of Employee or a family member’s health condition and
Employee has not been subjected to any improper treatment, conduct or actions due to a request for or taking such leave; and (iii) Employee has
provided the Company with written notice of any and all concerns regarding suspected bank fraud, wire fraud, mail fraud, securities fraud, any
violation of a rule or regulation of the SEC, any violation of federal law, or any violation of the Company’s Code of Business Conduct, or any
other ethical and compliance issues or violations on the part of the Company or any released person or entity.
13.
Survival of Post-Termination Obligations. Employee acknowledges and re-affirms Employee's obligations to comply with
Employee's post-termination obligations under that certain Employee Proprietary Rights and Confidentiality Agreement executed by Employee
(the “Confidentiality Agreement”), as well as Sections 5, 7, 8 and 9 of the Employment Agreement, which shall survive termination of this
Agreement, termination of the Employment Agreement, and termination of Employee’s employment with the Company, and remain in full
force and effect hereafter, except as set forth in Paragraph 1 above.
14.
Severability. Should a court of competent jurisdiction determine that the general release set forth in Paragraph 4 above is
invalid, void and/or unenforceable, then should Employee choose to sue the Company which Employee would not have been able to do if the
general release were valid, Employee agrees that the Company's obligations under this
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Agreement are null and void and Employee shall return to the Company the Payment made to Employee under this Agreement. If any other
provisions in this Agreement or the Reaffirmation are held by a court of competent jurisdiction to be invalid, void or unenforceable, the
remaining provisions shall nevertheless continue in full force without being impaired or invalidated in any way.
15.
Acknowledgment. Employee acknowledges that Employee has been advised by the Company in writing to consult with an
attorney before signing this Agreement; and acknowledges that Employee has been afforded the opportunity to consider the terms of this
Agreement for a period of fourteen (14) days prior to its execution. Employee acknowledges that Employee may use as much or as little of the
fourteen (14) day period to make Employee’s decision to execute this Agreement. Any material or non-material changes made to this
Agreement after Employee receives this Agreement do not restart the running of the fourteen (14) day period. Employee acknowledges that no
representation, promise or inducement has been made other than as set forth in this Agreement, and that Employee enters into this Agreement
without reliance upon any other representation, promise or inducement not set forth herein. Employee acknowledges and represents that
Employee assumes the risk for any mistake of fact now known or unknown, and that Employee understands and acknowledges the significance
and consequences of this Agreement. Employee further acknowledges that Employee has read this Agreement in its entirety; that Employee
fully understands all of the terms and their significance; and that Employee has signed this Agreement voluntarily, knowingly and of
Employee’s own free will. Employee further affirms that, upon receipt of Employee’s final paycheck, Employee will have been paid and/or
have received all leave (paid or unpaid), base salary, commissions, bonuses, and all other compensation and benefits to which Employee may
have been entitled from the Company through the Separation Date. Employee further affirms that Employee has been provided and/or has not
been denied any leave requested under the Family and Medical Leave Act or any similar state or federal law, and has not suffered any
workplace injuries or occupational diseases that have not previously been reported to the Company
16.
References. Company and Employee agree that the Company’s Human Resources Team will respond to reference inquiries
regarding Employee by providing only Employee’s dates of employment, last position held, and last salary (if permissible under applicable
state and local law). Employee understands and agrees that the Company is not responsible for any information given regarding Employee that
was solicited from any source other than the Company's Human Resources Team
17.
Breach. Employee acknowledges that if Employee materially breaches or threatens to materially breach this Agreement or the
Reaffirmation, breaches the confidentiality, non-incitement, and non-disparagement provisions of this Agreement, breaches the posttermination obligations contained in the Employment Agreement or Confidentiality Agreement, and/or commences a suit, action, proceeding or
complaint in contravention of this Agreement and waiver of claims (except as outlined in Paragraph 11 above), the Company’s obligations to
provide Employee the Payment referred to above shall immediately cease and the Company shall be entitled to all other remedies allowed in
law or equity, including but not limited to the return of any Payments made to Employee under this Agreement. Further, nothing in this
Agreement shall prevent the Company from pursuing an injunction to enforce Employee’s post-termination obligations in the Employment
Agreement and the relevant surviving provisions of the Confidentiality Agreement.
18.
Non-Admission. The Parties understand that the Payment and other matters agreed to herein are not to be construed as an
admission of or evidence of liability for any violation of the law, willful or otherwise by any entity or any person.

Employee’s Initials____ Company’s Initials ____
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19.
Complete Agreement. This Agreement and the Reaffirmation shall not be modified unless in writing and signed by both the
Company and the Employee. The Parties agree that this Agreement and the Reaffirmation set forth all the promises and agreements between
them and supersede all prior and contemporaneous agreements, understandings, inducements or conditions, expressed or implied, oral or
written, except that the surviving post-employment obligations contained in the Confidentiality Agreement and Employment Agreement shall
remain in full force and effect following the Employee's execution of this Agreement and the Reaffirmation, shall survive the termination of
Employee's employment, and are incorporated by reference herein.
20.
Binding Effect. This Agreement shall be binding upon and shall inure to the benefit of the Parties’ representatives, agents,
successors, assigns, heirs, attorneys, affiliates, and predecessors.
21.
Enforcement. This Agreement shall be governed by the laws of the state of Florida, without regard to its choice of law
principles, except where the application of federal law applies. If either Party breaches this Agreement or the Reaffirmation, or any dispute
arises out of or relating to this Agreement or the Reaffirmation, the exclusive venue shall be in in any state or federal court with competent
jurisdiction over Palm Beach County, Florida. The Parties hereby irrevocably submit to the exclusive jurisdiction of such courts and waive the
defense of inconvenient forum to the maintenance of any such action or proceeding in such venue. THE PARTIES SPECIFICALLY WAIVE
THEIR RIGHT TO A TRIAL BY JURY IN CONNECTION WITH ANY SUCH ACTION.
22.
No Transfer of Claims. Employee represents and warrants that Employee has not assigned, transferred, or purported to assign or
transfer, to any person, firm, corporation, association or entity whatsoever, any claims released herein. Employee agrees to indemnify and hold
the Releasees harmless against, without any limitation, any and all rights, claims, warranties, demands, debts, obligations, liabilities, costs,
court costs, expenses (including attorneys’ fees, paralegals' fees and costs, at all levels), causes of action or judgments based on or arising out
of any such assignment or transfer. Employee further warrants that there is nothing that would prohibit Employee from entering into this
Agreement.
23.
Cooperation by Employee. In the event that the Company or any of its affiliates becomes involved in any civil or criminal
litigation, administrative proceeding or governmental investigation, Employee shall, upon request, provide reasonable cooperation and
assistance to the Company, including without limitation, furnishing relevant information, attending meetings and providing statements and
testimony. The Company will reimburse Employee for all reasonable and necessary expenses Employee incurs in complying with this Section
23. If necessary for any employer of Employee, the Company will provide Employee with a proper subpoena in order to obtain Employee’s
reasonable cooperation with and assistance to the Company. Employee shall be compensated by the Company for lost time in the course of any
new employment at a rate commensurate with Employee’s compensation in such employment, but only if Employee is providing time and
assistance not required by subpoena.
24.
Section 409A. This Agreement is intended to comply with Section 409A of the Internal Revenue Code of 1986, as amended
(Section 409A), or an exemption thereunder and shall be construed and administered in accordance with Section 409A. Notwithstanding any
other provision of this Agreement, payments provided under this Agreement may only be made upon an event and in a manner that complies
with Section 409A or an applicable exemption. Any payments under this Agreement that may be excluded from Section 409A either as
separation pay due to an involuntary separation from service, as a short-term deferral, or as a settlement payment pursuant to a bona fide legal
dispute, shall be excluded from Section 409A to the maximum extent possible. For purposes of Section 409A, any installment payments
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provided under this Agreement shall each be treated as a separate payment. To the extent required under Section 409A, any payments to be
made under this Agreement upon a termination of employment shall only be made upon a "separation from service" under Section 409A.
Notwithstanding the foregoing, the Company makes no representations that the payments and benefits provided under this Agreement comply
with Section 409A and in no event shall the Company be liable for all or any portion of any taxes, penalties, interest, or other expenses that
may be incurred by the Employee on account of non-compliance with Section 409A.
25.
Execution of Necessary Documents. Each party shall, upon the request of the other, execute and re-execute, acknowledge and
deliver this Agreement and any and all papers or documents or other instruments, as may be reasonably necessary to implement the terms
hereof with any formalities as may be required and, otherwise, shall cooperate to fulfill the terms hereof and enable the other party to effectuate
any of the provisions of this Agreement.
26.
No Waiver; All Rights Are Cumulative. No waiver of any breach or other rights under this Agreement shall be deemed a waiver
unless the acknowledgment of the waiver is in writing executed by the Party committing the waiver. No waiver shall be deemed to be a waiver
of any subsequent breach or rights. All rights are cumulative under this Agreement.
27.
Construction; Headings. The Parties expressly acknowledge that they have had equal opportunity to negotiate the terms of this
Agreement and that this Agreement shall not be construed against the drafter. The headings contained in the Agreement are for reference
purposes only and shall not in any way affect the meaning or interpretation of this Agreement. The language in all parts of this Agreement will
be in all cases construed simply according to its fair meaning and not strictly for or against any party. Whenever the context requires, all words
used in the singular will be construed to have been used in the plural, and vice versa, and each gender will include any other gender. The
captions of the paragraphs of this Agreement are for the convenience only and will not affect the construction or interpretation of any of the
provisions herein.
28.
Electronic Transmissions and Counterparts. This Agreement may be executed in several counterparts and by electronic
transmissions and all so executed shall constitute one Agreement, binding on all the Parties hereto, notwithstanding that the Parties are not
signatories to the original or same counterpart.
29.
Capacity. Employee represents and warrants that in negotiating and executing this Agreement, Employee is not, and has not
been, under the influence of any drugs, medications or other substances which might in any way impair Employee’s judgment or ability to
understand the terms of this Agreement.
30.
Review Period. Employee acknowledges that Employee has a reasonable period of fourteen (14) days after Employee's receipt
of this Agreement to return a signed copy of the Agreement to the Company, attention Douglas Fischer, General Counsel, 1095 Broken Sound
Parkway NW, Suite 300, Boca Raton, FL 33487, dfischer@greenlane.com. Employee acknowledges and understands that the Company is not
obligated to make the Payment to Employee until after receiving a signed copy of the of the Reaffirmation as set forth in Paragraph 7 of the
Reaffirmation.
[Remainder of Page Intentionally Left Blank; Signature Page Follows]
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THIS IS A LEGAL DOCUMENT – READ CAREFULLY BEFORE SIGNING.
IN WITNESS WHEREOF, the Parties have executed this Agreement.
Employee represents and warrants that Employee has read this Agreement in its entirety, has been offered a period of fourteen
(14) days to review this Agreement and the Reaffirmation attached as Exhibit “A” hereto and has been advised in writing herein to
consult with counsel prior to signing this Agreement. Employee further represents and warrants that Employee is of sound mind and
fully understands and voluntarily assents to all of the terms of this Agreement.
EMPLOYEE:

COMPANY:
Warehouse Goods LLC

_______________________________
Signature

By:______________________________________
Signature

_______________________________
Print Name

Title:____________________________________

Date:_______________

_________________________________________
Print Name
Date:_______________

Employee’s Initials____ Company’s Initials ____
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This Reaffirmation should not be signed until on or after the Separation Date (as defined in the Separation Agreement), and then must
be returned to the Company’s General Counsel, Douglas Fischer, within seven (7) days after the Separation Date.
REAFFIRMATION
1. This Reaffirmation (this “Reaffirmation”) is the “Reaffirmation” referred to and defined in the Confidential Separation and General
Release Agreement (the “Separation Agreement”) between Adam Schoenfeld (“Employee,” “I,” “me,” or “my”) and Warehouse Goods LLC
(the “Company”). The Separation Agreement previously was signed by me and delivered to the Company.
2. I hereby affirm the validity of the Separation Agreement, including but not limited to the general release of the Releasees (as
defined in the Separation Agreement and Paragraph 3 herein) as set forth in Paragraph 4 of the Separation Agreement, and agree and
acknowledge that the terms and conditions of the Separation Agreement are incorporated herein, as if fully restated herein. I also affirm that I
am not in breach of any provision of the Separation Agreement. I acknowledge that the Separation Agreement is complete, true, accurate, valid
and in full force and effect.
3. In exchange for the consideration described in Paragraph 3 of the Separation Agreement, I hereby fully and completely release and
give up any and all waivable claims and rights that I may have against the Company, its parents, subsidiaries, affiliates, including but not
limited to Greenlane Holdings, Inc., and each of their officers, directors, members, shareholders, employees, agents, representatives,
consultants, fiduciaries, attorneys, insurers, benefit plans, plan administrators, joint venture partners, subsidiaries and affiliates, and all of their
predecessors, successors, and assigns (collectively, the “Releasees”). The release in this Reaffirmation applies to all waivable claims resulting
from anything that has happened up through the date I sign this Reaffirmation, including claims of which I am not aware and those not
specifically mentioned in this Reaffirmation. I understand that this Reaffirmation does not waive rights or claims that may arise after the date
that I sign this Reaffirmation. Without limiting the generality of the foregoing, I specifically release all waivable claims against the Releasees
relating to: (i) my employment by the Company, the terms and conditions of such employment, the Employment Agreement (as defined in the
Separation Agreement), employee benefits related to my employment with the Company, the termination of my employment with the
Company, and/or any of the events relating directly or indirectly to or surrounding such termination; (ii) any and all claims of discrimination,
harassment, whistleblowing or retaliation in employment (whether based on federal, state or local law, statutory or decisional) including
without limitation, all claims under the Worker’s Adjustment and Retraining Notification Act (“WARN”), Title VII of the Civil Rights Act of
1964, as amended (“Title VII”), the Americans with Disabilities Act, as amended (“ADA”), the Civil Rights Act of 1991, the Reconstruction
Era Civil Rights Act of 1866, 42 USC §§ 1981-86, as amended, the Equal Pay Act (“EPA”), the Family and Medical Leave Act, as amended
(“FMLA”), the Employee Retirement Income Security Act (“ERISA”) (other than claims with regard to vested benefits), Sections 503 and 504
of the Rehabilitation Act of 1973, the Occupational Safety and Health Act (“OSHA”), the National Labor Relations Act (“NLRA”), or any
state, or local discrimination, harassment, whistle blowing or retaliation law; (iii) any and all claims for damages of any kind whatsoever,
including without limitation compensatory, punitive, treble, liquidated and/or consequential damages; (iv) any and all claims under any
contract, whether express or implied, and all claims in equity; (v) any and all claims for unintentional or intentional torts, for emotional
distress, and for pain and suffering; (vi) any and all claims for violation of any statutory or administrative rules, regulations or codes; and
(vii) any and all claims for attorneys’ fees, paralegals’ fees, costs, disbursements, wages, bonuses, benefits, vacation and/or the like. Employee
represents that Employee knows of no claim that Employee has against the Company or any of the other
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Releasees that is not released by this Paragraph. Employee understands and agrees that this Agreement is binding on Employee and on anyone
who succeeds to Employee’s rights.
4. I represent and warrant that I have not: (a) filed or initiated any legal proceedings against any of the Releasees and that no such
proceedings have been initiated on my behalf; (b) assigned, transferred, pledged or otherwise disposed of or conveyed to any third party any
right or claim against any of the Releasees which has been released in the Separation Agreement or this Reaffirmation, or (c) directly or
indirectly assisted any third party in filing, causing or assisting to be filed, any claim against the Releasees. Except as set forth in Paragraph 5
below, I agree that I will not encourage or solicit or voluntarily assist or participate in any way in the filing, reporting or prosecution by myself
or any third party of a proceeding or claim against the Releasees based upon or relating to any claim released by me in the Separation
Agreement or this Reaffirmation.
5. I acknowledge and understand that nothing in the Separation Agreement or this Reaffirmation shall interfere with my right to (i) file
a charge or participate in any investigation or proceeding conducted by the Equal Employment Opportunity Commission or other federal, state
or local government agency charged with enforcement of any law; (ii) report possible violations of any law, rule or regulation to any
governmental agency or entity charged with enforcement of any law, rule or regulation; or (iii) make other disclosures that are protected under
whistleblower provisions of any law, rule or regulation. Notwithstanding the foregoing, by signing this Reaffirmation, I expressly waive any
right to recover damages and to be awarded equitable and/or injunctive relief in connection with any administrative or court action brought
against the Company or any of the other Releasees, whether brought by me, on my behalf, or by any government agency or other party, related
in any way to the matters released in Paragraph 3 above or Paragraph 4 of the Separation Agreement. However, I understand that I do not waive
any right (if any) I may have to recover a bounty or reward from the Securities and Exchange Commission (“SEC”) in connection with the
disclosure of information to the SEC. The Separation Agreement and this Reaffirmation shall not be modified unless in writing and signed by
both the Company and me. I agree that the Separation Agreement and this Reaffirmation set forth all the promises and agreements between me
and the Company and supersede all prior and contemporaneous agreements, understandings, inducements or conditions, expressed or implied,
oral or written, except that the post-employment obligations contained in the Confidentiality Agreement (as defined in the Separation
Agreement) and Employment Agreement shall remain in full force and effect following my execution of the Separation Agreement and this
Reaffirmation, shall survive the termination of my employment, and are incorporated by reference herein.
6. I acknowledge that I have been advised in writing to consult with an attorney before signing the Separation Agreement and this
Reaffirmation, and that I have been afforded the opportunity to consider the terms of the Separation Agreement and this Reaffirmation and
incorporated waiver of claims for fourteen (14) days prior to signing the Separation Agreement and this Reaffirmation. I acknowledge that no
representation, promise, or inducement has been made other than as set forth in the Separation Agreement and this Reaffirmation, and that I
enter into this Reaffirmation knowingly without reliance upon any other representation, promise, or inducement that is not set forth in the
Separation Agreement and herein. I acknowledge and represent that I assume the risk for any mistake of fact now known or unknown, and that
I understand and acknowledge the significance and consequences of the Separation Agreement and this Reaffirmation. I further acknowledge
that I have read the Separation Agreement and this Reaffirmation in their entirety; that I fully understand all of their terms and their
significance; and that I have signed the Separation Agreement and this Reaffirmation voluntarily and of my own free will. I further affirm that,
upon receipt of my final paycheck from the Company, I will have been paid and/or have received all leave (paid or unpaid), compensation,
bonuses and/or benefits to which I may be entitled from the Company through the Separation
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Date and that no other leave (paid or unpaid), compensation, bonuses and/or benefits are due to me from Company. I further affirm that I have
been provided and/or have not been denied any leave requested under applicable federal, state, and local law, and have not suffered any
workplace injuries that have not previously been reported to the Company.
7. I understand that I have seven (7) days following the Separation date to return a signed copy of this Reaffirmation to the Company,
attention Douglas Fischer, General Counsel, 1095 Broken Sound Parkway NW, Suite 300, Boca Raton, FL 33487, dfischer@greenlane.com. In
the event that I do not timely return a signed copy of this Reaffirmation to the Company, then the Separation Agreement, and the promises
contained therein, shall automatically be deemed null and void, the Company will not be obligated to provide me with the Payment under
Paragraph 3 of the Separation Agreement, and the Separation Date shall be unaltered. I acknowledge and understand that the Company is not
obligated to provide me with the Payment under Paragraph 3 of the Separation Agreement until after I timely return a signed copy of this
Reaffirmation to the Company.

[Remainder of Page Intentionally Left Blank; Signature Page Follows]

THIS IS A LEGAL DOCUMENT – READ CAREFULLY BEFORE SIGNING.
I represent and warrant that I have read the Separation Agreement and this Reaffirmation in their entirety, have been offered
fourteen (14) days to review the Separation Agreement and this Reaffirmation and incorporated release, and have been advised in
writing herein to consult with an attorney prior to signing this Reaffirmation. I further represent and warrant that I am of sound
mind and fully understand and voluntarily assent to all of the terms of this Reaffirmation.
EMPLOYEE:
_______________________________
Signature
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_______________________________
Print Name
Date:______________________
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Exhibit 10.2
EMPLOYMENT AGREEMENT
THIS EMPLOYMENT AGREEMENT (this “Agreement”), dated as of March 9. 2022 (the “Effective Date”), is entered into by and
between, Warehouse Goods LLC, a Delaware corporation (the “Company”), and Nicholas Kovacevich (the “Employee”). (Company and
Employee are sometimes individually referred to herein as a “Party” and collectively as the “Parties”).
WHEREAS, Employee has been employed by Kim International Corporation, an affiliate of the Company, and previously entered into
that certain offer letter that certain Employee Confidentiality and Inventions Assignment Agreement, dated March 7, 2019 (the
“Confidentiality Agreement”); and
WHEREAS, the Company and the Employee desire to set forth the terms and conditions of Employee’s employment, with such terms
and conditions to be effective from and after the Effective Date of this Agreement.
NOW, THEREFORE, in consideration of the foregoing recitals, which are made a part hereof, the mutual covenants contained herein,
and for other good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the Parties hereby agree as
follows:
1.
Employment Term. Unless terminated earlier in accordance with Section 4 hereof, Employee’s employment with the Company
pursuant to this Agreement shall be for an initial term of two (2) years commencing on the Effective Date and ending on the second
anniversary of the Effective Date (the “Initial Term”). Thereafter, this Agreement shall be automatically renewed for successive one-year terms
commencing on the applicable anniversary of the Effective Date (each such successive year being a “Renewal Term,” and, together with the
Initial Term, or such lesser period in the event of termination of Employee’s employment prior to the expiration of the Initial Term or a
Renewal Term by a Party pursuant to the provisions of this Agreement, the “ Employment Term ”), unless either Party gives written notice to
the other Party not less than sixty (60) days prior to the end of the Initial Term or a Renewal Term, as the case may be, of such Party’s election
not to renew this Agreement (“Notice of Non-Renewal”).
2.

Position and Duties; Exclusive Employment; Principal Location; No Conflicts.

(a)
Position and Duties. During the Employment Term, the Employee shall serve as Chief Executive Officer for the
Company, reporting to the Board of Directors of Greenlane Holdings, Inc. (the “Board”), and shall have such duties, authority, and
responsibility as shall be assigned and determined from time to time by the Board, including duties and responsibilities for the Company and its
current and any future parent, subsidiaries and affiliates, including but not limited to Greenlane Holdings, Inc. (“Greenlane”) and Greenlane
Holdings, LLC (formerly known as Jacoby Holdings, LLC), (the Company and its current and any future parent, subsidiaries and affiliates are
collectively referred to herein as the “Company Group”) without additional compensation or benefits other than as set forth in this Agreement.
(b)
Exclusive Employment. Except as permitted under this section, Employee agrees to devote Employee’s full business
time and attention exclusively to the performance of Employee’s duties hereunder and in furtherance of the business of the Company Group.
Employee shall (i) perform Employee’s duties and responsibilities hereunder honestly, in good faith, to the best of Employee’s abilities in a
diligent manner, and in accordance with the Company Group’s policies and applicable law, (ii) promote the success of the Company Group,

(iii) not do anything, or permit anything to be done at Employee’s direction, that is intended to be inconsistent with Employee’s duties to the
Company Group or opposed to the best interests of the Company Group or which is a conflict of interest, and (iv) not be or become an officer,
director, manager, employee, advisor, or consultant of any business other than that of the Company Group, unless the Employee receives
advance written approval from the Board and any other approvals required under the written policies of the Company Group. Employee shall
not, during Employee’s employment with the Company, be involved directly or indirectly, in any manner, as a partner, officer, director,
stockholder, member, manager, consultant, advisor, investor, creditor or employee for any company engaged in a substantially similar business
to the Company Group; however, Employee may use Employee’s personal funds to invest in a publicly traded company that engages in a
similar business, but shall not own more than two (2%) percent of the stock thereof. Notwithstanding the foregoing, Employee may engage in
civic and not-for-profit activities, as long as such activities do not interfere with Employee’s performance of Employee’s duties to the Company
Group or the commitments made by Employee in this Section 2(b).
(c)
Principal Location; Travel. During the Employment Term, the Employee shall perform the duties and responsibilities
required by this Agreement at the Company Group’s offices located in Cypress, California, or such other location as determined within the sole
discretion of the Board, and will be required to travel to other locations, including internationally, as may be necessary to fulfill the Employee’s
duties and responsibilities hereunder.
(d)
No Conflict. Employee represents and warrants to the Company that Employee has the capacity to enter into this
Agreement, and that the execution, delivery and performance of this Agreement by Employee will not violate any agreement, undertaking or
covenant to which Employee is party or is otherwise bound, including any obligations with respect to non-competition, non-solicitation, or
proprietary or confidential information of any other person or entity.
3.

Compensation; Benefits.

(a)
Base Salary. During the Employment Term, the Company shall pay to Employee an annualized base salary of Four
Hundred Thousand and No/100 Dollars ($400,000.00) (the “Base Salary”), which shall be payable in regular installments in accordance with
the Company’s customary payroll practices and procedures, but in no event less frequently than monthly, and prorated for any partial year
worked. The Base Salary is subject to review annually throughout the Employment Term by the Compensation Committee (the “Compensation
Committee”) of the Board and the Board, and may be subject to increase in the Board’s discretion.
(b)

Incentive Compensation.
(i)

Annual Bonus.

(A) Amount. For each complete fiscal year during the Employment Term Employee shall be eligible to receive
an annual performance-based bonus (the “Annual Bonus”) based upon achieved Company performance metrics for the given fiscal year and/or
Employee achievement of identified individual performance goals, all as determined by the Compensation Committee within the first quarter
of such applicable fiscal year during the Employment Term. As of the Effective Date, the Employee’s annual target bonus opportunity shall be
equal to 90% of Base Salary. The terms, amount, and award of an Annual Bonus is within the sole discretion, and subject to the approval, of
the Compensation Committee.
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(B) Timing of Payment. The Annual Bonus shall be paid in the immediately following fiscal year to the fiscal
year to which the Annual Bonus relates at the same time bonuses are paid to other executives of the Company, but in no event later than ten
(10) weeks following the end of the fiscal year to which the Annual Bonus relates.
(C) Form of Payment. In the Compensation Committee's complete and sole discretion, an Annual Bonus may
be (I) paid in cash, (II) by the issuance of Awards under the Greenlane Holdings, Inc. 2019 Equity Incentive Plan (or any successor plan
thereto) (the “Plan”), or (III) any combination of (I) and (II).
( D ) Conditions to Payment. To be eligible to receive such Annual Bonus, Employee must (I) remain
continuously employed with and by the Company (or any member of the Company Group) through the last day of the fiscal year to which the
Annual Bonus relates, and (II) be in good standing with the Company (and all members of the Company in the same controlled group) (i.e., not
under any type of performance improvement plan, disciplinary suspension, final warning, or the like) as of the last day of the fiscal year to
which the Annual Bonus relates. Unless otherwise provided in this Agreement, if Employee incurs a termination of employment prior to the
last day of the fiscal year to which the Annual Bonus relates, Employee shall not be entitled to any Annual Bonus for such fiscal year.
(ii)

Annual Equity Award.

( A ) Amount of Annual Equity Award . Employee shall be eligible to receive long term equity incentive
compensation awards equal to 120% of Employee’s Base Salary under the Greenlane Holdings, Inc. 2019 Equity Incentive Plan (or any
successor plan thereto) (the “Plan”) for each fiscal year during the Employment Term (an “ Annual Equity Award ”). With input from the
Company, the Annual Equity Award will be determined under the equity grant policies established by the Compensation Committee taking
into consideration current market practice, affordability, performance, as well as other factors determined by the Compensation Committee to
be relevant, and shall be subject to the underlying terms and conditions of the Plan. Notwithstanding the foregoing, any Award Agreement (as
defined in Section 11(f) of the Plan) shall provide that in the event of a Change in Control (as defined in Section 11(h) of the Plan), one
hundred percent (100%) of any Annual Equity Award granted to the Employee shall fully vest and, if applicable, become fully exercisable
immediately before the Closing.
(B) Grant. Each Annual Equity Award shall be granted prior to April 1 each year, provided, however, that such
grant cannot become effective until formal action is taken with respect to such grant by the Compensation Committee. The Company will take
commercially reasonable efforts to coordinate with the Compensation Committee to take grant action for each Annual Equity Award as soon as
administratively practicable prior to April 1.
(iii)
Clawback Provisions. Notwithstanding anything to the contrary contained herein and without limiting any other
rights and remedies of the Company or Greenlane (including as may be required by law), if Employee has engaged in fraud or other willful
misconduct that contributes materially to any financial restatements or material loss to the Company or Greenlane (or any member of the
Company Group), the Company (with respect to the Annual Bonuses) or Greenlane (with respect to the Annual Equity Awards) shall recover,
for the 3-year period preceding the date on which the Company or Greenlane (or any member of the Company Group), as the case may be, is
required to prepare the account restatements, the amount by which any incentive compensation paid to Employee exceeded the lower amount
that would have been payable to Employee after giving effect to the restated financial results or the material loss, in one or more of the
following methods:
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(A)
Require repayment by Employee of any Annual Bonus (net of any taxes paid by Employee on such
payments) previously paid to Employee,
(B)

Cancel any earned but unpaid Annual Bonus or unissued Annual Equity Award,

(C) Rescind the exercise and/or vesting of any Annual Equity Award and the delivery of shares of Greenlane’s
common stock upon such exercise or vesting,
(D) Cause all outstanding unvested and unexercised equity rights under the Plan, that are currently held by
Employee, to be terminated and become null and void, or
(E)

Adjust the future compensation of Employee to recover the amount.

In addition, the Employee’s Annual Bonus and Annual Equity Award shall be subject to any other clawback or recoupment policy of the
Company, Greenlane or the Plan, as the case may be, as may be in effect from time to time or any clawback or recoupment as may be required
by applicable law.
(c)
Welfare Benefit Plans. During the Employee’s employment with the Company, the Employee shall be eligible for
participation in the welfare benefit plans, practices, policies and programs (including, if applicable, medical, dental, disability, employee life,
group life and accidental death insurance plans and programs) that are maintained by, contributed to or participated in by the Company, subject
in each instance to the underlying terms and conditions (including plan eligibility provisions) of such plans, practices, policies and programs.
(d)
Expenses. Subject to Section 24 below, during the Employee’s employment with the Company, the Employee shall be
entitled to reimbursement of all documented reasonable business expenses incurred by the Employee in accordance with the policies, practices
and procedures of the Company applicable to employees of the Company, as in effect from time to time.
(e)
Fringe Benefits. During the Employment Term, the Employee shall be eligible to receive such fringe benefits and
perquisites as are provided by the Company, in its sole discretion, to its employees from time to time, in accordance with the policies, practices
and procedures of the Company.
(f)
Paid Time Off. During the Employment Term, Employee shall be entitled to paid time off as needed, in accordance with
the plans, policies, programs and practices of the Company applicable to its executives.
(g)
Withholding Taxes . All forms of compensation paid or payable to the Employee from the Company or the Company
Group, whether under this Agreement or otherwise, are subject to reduction to reflect applicable withholding and payroll taxes pursuant to any
applicable law or regulation.
4.
Termination. This Agreement and Employee’s employment with the Company may be terminated in accordance with any of the
following provisions.
(a)
Expiration of Employment Term . This Agreement and Employee’s employment with the Company will terminate upon
expiration of the Employment Term following Notice of Non-Renewal provided by either Party to the other Party in accordance with
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Section 1 hereof. Any Notice of Non-Renewal given by the Company to the Employee shall constitute a termination of this Agreement by the
Company without Cause. Any Notice of Non-Renewal given by the Employee to the Company shall constitute a resignation by the Employee.
(b)
Termination By the Company Without Cause . The Company may terminate this Agreement and Employee’s
employment with the Company at any time without Cause (as defined in Section 4(d)) by providing written notice of termination to Employee.
(c)
Resignation By Employee Not for Good Reason. Employee may terminate this Agreement and Employee’s employment
with the Company for any reason, by providing written notice to the Company at least ninety (90) days prior to the effective date of
termination (the “Notice Period”). During the Notice Period, Employee shall continue to perform the duties of Employee’s position and the
Company shall continue to compensate Employee as set forth herein. Notwithstanding the foregoing, if Employee provides the Company with
notice of termination pursuant to this Section 4(c), the Company will have the option of requiring Employee to immediately vacate the
Company’s premises and cease performing Employee’s duties hereunder. If the Company so elects this option, then the Company will be
obligated to provide the compensation and benefits hereunder to Employee for the duration of the Notice Period.
(d)
Termination By the Company For Cause. The Company may immediately terminate this Agreement and Employee’s
employment with the Company for Cause, which shall be effective upon delivery by the Company of written notice to Employee of such
termination, subject to any cure period as required herein. For purposes of this Agreement, “Cause” shall mean, with respect to the Employee,
one or more of the following: (i) the conviction of the Employee of the commission of a felony or other crime involving moral turpitude
(including pleading guilty or no contest to such crime), whether or not such felony or other crime was committed in connection with the
business of the Company Group; (ii) the commission of any act or omission involving willful misconduct, moral turpitude, misappropriation,
embezzlement, dishonesty, or fraud in connection with the performance of the Employee’s duties and responsibilities hereunder; (iii) reporting
to work under the influence of alcohol or illegal drugs, or other conduct causing the Company Group public disgrace or disrepute, whether in
conjunction with the performance of Employee’s duties on behalf of the Company Group or otherwise; (iv) willful failure or refusal to perform
material duties and responsibilities as reasonably directed by the Board; (v) any act or omission deliberately aiding or abetting a competitor of
the Company Group to the disadvantage or detriment of the Company Group; (vi) breach of any applicable fiduciary duty to the Company
Group; or (vii) any other material breach of this Agreement. The Company shall not have the right to terminate for Cause under subsections
(iii), (iv) or (vii) of this Section 4(d) unless and until the Company provides Employee written notice containing detailed reasons for the Cause
termination and at least fifteen (15) days to cure any act or omission constituting Cause pursuant to such subsections prior to the effective
termination date, provided however that the act or omission is, in fact, curable. In no event shall the Employee have more than one cure
opportunity with respect to the recurrence of the same or similar actions or inactions constituting Cause.
(e)
Termination as a Result of Death or Disability of Employee. This Agreement and the Employee’s employment with the
Company shall terminate automatically upon the date of the Employee’s death without notice by or to either Party. This Agreement and the
Employee’s employment with the Company shall be terminated upon thirty (30) days’ written notice by the Company to the Employee that the
Company has made a good faith determination that the Employee has a Disability that cannot be accommodated under the requirements of law.
For purposes of this Agreement, “Disability” means the incapacity or inability of the Employee, whether due to accident, sickness or otherwise,
as confirmed in writing by a medical doctor acceptable to the Company, to perform the essential functions of the
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Employee’s position under this Agreement, even with reasonable accommodation, for ninety (90) consecutive days OR an aggregate of one
hundred eighty (180) days during any twelve (12) month period of the Employee’s employment with the Company provided however, in the
event that the Company temporarily replaces Employee, or transfers the Employee’s duties or responsibilities to another individual on account
of the Employee’s inability to perform such duties due to an incapacity which is, or is reasonably expected to become, a Disability, then the
Employee’s employment shall not be deemed terminated by the Company and Employee shall not be able to resign with Good Reason as a
result thereof (for the avoidance of doubt, the Employee shall resume her employment under this Agreement upon her return from any such
temporary inability to perform such duties or physical incapacity that does not become a Disability). Upon written request by the Company, the
Employee shall, as soon as practicable, provide the Company with medical documentation and other information sufficient to enable the
Company to determine whether the Employee has a Disability.
(f)
Termination by Employee for Good Reason . Employee may terminate this Agreement at any time for Good Reason,
provided that the Company shall have ten (10) days from such notice of termination in which to cure (if curable) any act or omission
constituting Good Reason pursuant to subsections (i) to (iv) below prior to the effective termination date. For purposes of this Agreement,
“Good Reason” means:
(i) a material diminution in the Employee’s base compensation;
(ii) a material diminution in the Employee’s title, authority, duties or responsibilities;
(iii) a material change in the geographic location at which the Employee must perform services;
(iv) any action or inaction that constitutes a material breach by the Company of this Agreement;
(v) the Company’s failure in any year to increase Employee’s Base Salary by percentage at least as great as the
cost-of-living adjustment published by the United States Social Security Administration; or
(v) harassment, discrimination or other behavior towards Employee that reasonably would give rise to a claim for
constructive discharge under applicable law.
5.

Obligations of the Company Upon Termination.

(a)
Termination By the Company Without Cause or By the Employee for Good Reason . If the Employee incurs a
“separation from service” from the Company (within the meaning of Section 409A(a)(2)(A)(i) of the Code and Treasury Regulation Section
1.409A-1(h)) (a “Separation from Service”) during the Employment Term prior to September 1, 2022, by reason of a termination of the
Employee’s employment by the Company without Cause, the Employee’s resignation for Good Reason, the Company shall provide (x) the
Accrued Obligations (as defined below); and (y) the severance benefits provided for in Section 6 of the Kim International Corporation
Executive Severance Plan dated January 15, 2021.
If the Employee incurs a Separation from Service during the Employment Term on or after September 1, 2022, by reason of a termination of
the Employee’s employment by the Company without Cause, the Employee’s resignation for Good Reason:
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(i)
The Company shall pay Employee within thirty (30) days after the effective date of termination or by such earlier
date if required by applicable law, (A) the aggregate amount of Employee’s earned but unpaid Base Salary then in effect, (B) incurred but
unreimbursed documented reasonable reimbursable business expenses through the date of such termination, and (C) any other amounts due
under applicable law, in each case earned and owing through the date of termination (the “Accrued Obligations”).
(ii)
In addition to the Accrued Obligations, the Company shall pay to Employee the amount of any Annual Bonus
earned, but not yet paid, with respect to the fiscal year prior to the fiscal year in which the date of termination of Employee’s employment with
the Company occurs which such payment shall be made to Employee in accordance with Section 3(b) hereof (the “Earned Bonus”) and (ii) the
amount of the Annual Bonus at fifty percent (50%) of the maximum eligibility, pro-rated based on the number of the days in the calendar year
in which Employee was employed for that calendar year to which the bonus relates, which sum shall be paid within fifteen (15) days after the
Release (as defined in Section 5(a)(iii)) becomes effective.
(iii)
In addition to the Accrued Obligations, subject to (A) Section 5(c) below, (B) the Employee timely signing,
delivering, and not revoking (if applicable) the Release (as defined in this Section 5(a)(iii)), and (C) the Employee’s compliance with the
Employee’s post-termination obligations in Sections 6, 7, 8, 9, 10, and 11 hereof following the termination of Employee’s employment with
the Company, the Company shall (a) pay to the Employee severance equal to twelve (12) months of the Base Salary in effect on the date of
termination (the “Severance”), which shall be payable in equal installments in accordance with the Company’s regular payroll practices and
subject to all customary withholding and deductions; (b) pay to the Employee a cash payment in an amount equal to the applicable COBRA
premium payments (as reasonably determined by the Administrator as of the time of Employee’s termination of employment) that would be
payable by the Employee to continue the Employee’s company-provided medical, dental, and/or vision coverage for the Participant and any
dependents covered at the time of termination, for twelve (12) months; and (c) provide the Executive reasonable outplacement services,
provided by a vendor chosen by the Company and at the Company’s expense, provided that such services shall not exceed the cost of $20,000
and shall not be provided for longer than three (3) months (the foregoing benefits collectively referred to as the “Severance”).
Notwithstanding the foregoing, it shall be a condition to the Employee’s right to receive the Severance that the Employee execute and
deliver to the Company an effective general release of claims in a form prescribed by the Company, which form shall include, among
customary terms and conditions, the survival of Employee’s post-termination obligations in Sections 6, 7, 8, 9, 10, and 11 of this Agreement
following termination of Employee’s employment with the Company (the “Release”), within twenty-one (21) days (or, to the extent required
by law, forty-five (45) days) following the date of termination of Employee’s employment with the Company, and that the Employee not
revoke such Release during any applicable revocation period (the combined review period and revocation period hereinafter referred to as the
“Consideration Period”). Subject to Section 5(c) below, upon timely execution, delivery and non-revocation of the Release by Employee, the
installment payments of the Severance shall begin on the first normal payroll date that is after the later of (I) the date on which the Employee
delivered to the Company the Release signed by the Employee, or (II) the end of any applicable revocation period (unless a longer period is
required by law). Notwithstanding the foregoing, if the earliest payment date determined under the preceding sentence is in one taxable year of
the Employee and the latest possible payment date is in a second taxable year of the Employee, the first installment payment of Severance shall
be made on the first normal payroll date that immediately follows the last date of the Consideration Period.
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(b)
Termination By the Employee For Any Reason Other Than Good Reason; Termination By the Company For Cause;
Termination Due to Death or Disability of Employee. If the Employee terminates the Employee’s employment and this Agreement for any
reason other than Good Reason, the Company terminates the Employee’s employment and this Agreement for Cause, or due to the Employee’s
death or Disability, then the Company’s obligation to compensate the Employee shall in all respects cease as of the date of termination, except
that the Company shall pay to the Employee (or the Employee’s estate in the event of death) (i) the Accrued Obligations within thirty (30) days
after the effective date of termination (or by such earlier date if required by applicable law), and (ii) the Earned Bonus for the prior year, if
any, in accordance with Section 3(b) hereof.
(c)
Six-Month Delay. To the maximum extent permitted under Section 409A of the Code, the Severance payable under
Section 5(a)(iii) is intended to comply with the “separation pay exception” under Treas. Reg. §1.409A-1(b)(9)(iii). To the extent the overall
Severance payable under Section 5(a)(iii) does not qualify for the “separation pay exception,” then notwithstanding anything to the contrary in
this Agreement, no compensation or benefits, including without limitation any Severance payable under Section 5(a)(iii) hereof, shall be paid
to the Employee during the six (6)-month period following the Employee’s termination of employment with the Company if the Company
determines that paying such amounts at the time or times indicated in this Agreement would be a prohibited distribution under paragraph (a)(2)
(B)(i) of Section 409A of the Internal Revenue Code of 1986, as amended (“Section 409A of the Code ”). If the payment of any such amounts
is delayed as a result of the previous sentence, then on the first business day following the end of such six (6) month period (or such earlier
date upon which such amount can be paid under Section 409A of the Code without resulting in a prohibited distribution, including as a result
of the Employee’s death), the Company shall pay the Employee a lump-sum amount equal to the cumulative amount that would have otherwise
been payable to the Employee during such delay period (without interest).
(d) Exclusive Benefits. Notwithstanding anything to the contrary set forth herein, except as expressly provided in this Section
5, the Employee shall not be entitled to any additional payments or benefits upon or in connection with the Employee’s termination of
employment with the Company.
6.

Non-Disclosure of Confidential Information.

(a)
Confidential Information. The Employee acknowledges that in the course of the Employee’s employment with the
Company Group, the Employee previously was provided with, had access to, accessed, and used Confidential Information (as defined herein)
of the Company Group. Employee further acknowledges that in the course of Employee’s continuing employment with the Company, the
Employee will use, have access to, and develop Confidential Information (as defined herein) of the Company Group. For purposes of this
Agreement, “Confidential Information” shall mean and include all information, whether written or oral, tangible or intangible (in any form or
format), of a private, secret, proprietary or confidential nature, of or concerning the Company Group or the business or operations of the
Company Group, including without limitation: any trade secrets or other confidential or proprietary information which is not publicly known or
generally known in the industry; the identity, background, and preferences of any current, former, or prospective clients, suppliers, vendors,
referral sources, and business affiliates; pricing and financial information; current and prospective client, supplier, or vendor lists and leads;
proposals with prospective clients, suppliers, vendors, or business affiliates; contracts with clients, suppliers, vendors or business affiliates;
marketing plans; brand standards guidelines; proprietary computer software and systems; marketing materials and information; information
regarding corporate opportunities; operating and business plans and strategies; research and development; policies and manuals; personnel
information of employees that is private and confidential; any information related to
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the compensation of employees, consultants, agents or representatives of the Company Group; sales and financial reports and forecasts; any
information concerning any product, technology or procedure employed by the Company Group but not generally known to its current or
prospective clients, suppliers, vendors or competitors, or under development by or being tested by the Company Group; any inventions,
innovations or improvements covered by Section 9 hereof; and information concerning planned or pending acquisitions or divestitures.
Notwithstanding the foregoing, the term Confidential Information shall not include information which (A) becomes available to Employee
from a source other than the Company Group or from third parties with whom the Company Group is not bound by a duty of confidentiality, or
(B) becomes generally available or known in the industry other than as a result of its disclosure by Employee.
(i)
During the course of Employee’s employment with the Company, Employee agrees to use Employee’s best
efforts to maintain the confidentiality of the Confidential Information, including adopting and implementing all reasonable procedures
prescribed by the Company Group to prevent unauthorized use of Confidential Information or disclosure of Confidential Information to any
unauthorized person.
(ii)
Employee agrees that all Confidential Information shall be the Company Group’s sole property during and after
Employee’s employment with the Company. Employee agrees that Employee will not remove any hard copies of Confidential Information
from the Company Group’s premises, will not download, upload, or otherwise transfer copies of Confidential Information to any external
storage media, cloud storage, personal email address of Employee or email address that is not owned by the Company Group (except as
necessary in the performance of Employee’s duties for the Company Group and for the Company Group’s sole benefit), and will not print hard
copies of any Confidential Information that Employee accesses electronically from a remote location (except as necessary in the performance
of Employee’s duties for the Company Group and for the Company Group’s sole benefit).
(iii)
Other than as contemplated in Section 6(a)(iv) below, in the event that Employee becomes legally obligated to
disclose any Confidential Information to anyone other than to the Company Group, Employee will provide the Company with prompt written
notice thereof so that the Company may seek a protective order or other appropriate remedy and Employee will cooperate with and assist the
Company in securing such protective order or other remedy. In the event that such protective order is not obtained, or that the Company waives
compliance with the provisions of this Section 6(a)(iii) to permit a particular disclosure, Employee will furnish only that portion of the
Confidential Information which Employee is legally required to disclose.
(iv) Nothing in this Agreement or any other agreement with the Company containing confidentiality provisions shall
be construed to prohibit Employee from: filing a charge with, participating in any investigation or proceeding conducted by, or cooperating
with the Equal Employment Opportunity Commission, the National Labor Relations Board, the Occupational Safety and Health
Administration, the Securities and Exchange Commission or any other federal, state or local government agency charged with enforcement of
any law, rule or regulation (“Government Agencies”); reporting possible violations of any law, rule or regulation to any Government Agencies;
making other disclosures that are protected under whistleblower provisions of any law, rule or regulation; or receiving an award for
information provided to any Government Agencies. Employee acknowledges that an individual shall not be held criminally or civilly liable
under any federal or state trade secret law for the disclosure of a trade secret that: (A) is made in confidence to a federal, state, or local
government official, either directly or indirectly, or to an attorney, and made solely for the purpose of reporting or investigating a suspected
violation of law; or (B) is made in a complaint or other document filed in a lawsuit or other proceeding, if such filing is made under seal.
Employee
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further acknowledges that an individual who files a lawsuit for retaliation by an employer for reporting a suspected violation of law may
disclose the trade secret to the attorney of the individual and use the trade secret information in the court proceeding, if the individual: (1) files
any document containing the trade secret under seal; and (2) does not disclose the trade secret, except pursuant to court order.
(b)
Restrictions On Use And Disclosure Of Confidential Information. At all times during Employee’s employment with the
Company and after Employee’s employment with Company terminates, regardless of the reason for termination, Employee agrees: (i) not to
use, permit use of, discuss, disclose, transfer, or disseminate in any manner any Confidential Information, except as necessary in the
performance of Employee’s duties for the Company Group and for the Company Group’s sole benefit; (ii) not to make, or cause to be made,
copies (in any form or format) of the Confidential Information, except as necessary in the performance of Employee’s duties for the Company
Group and for the Company Group’s sole benefit; and (iii) to promptly and fully advise the Company of all facts known to Employee
concerning any actual or threatened unauthorized use of the Confidential Information or disclosure of the Confidential Information to any
unauthorized person about which Employee becomes aware. The restrictions contained in this Section 6(b) also apply to Confidential
Information developed by Employee during Employee’s employment with the Company, which are related to the Company Group or to the
Company Group’s successors or assigns, as such information is developed for the benefit of and ownership of the Company Group and all
rights and privileges to such information or derivative works, including but not limited to trademarks, patents and copyrights remain with the
Company Group.
(c)
Third Party Information. Employee acknowledges that during the course of Employee’s employment with the Company,
Employee may have already received or had access to, and may continue to receive or have access to, confidential or proprietary information
belonging to third parties (“Third Party Information”). During the Employment Term and thereafter, Employee agrees: (i) to hold the Third
Party Information in the strictest confidence, take all reasonable precautions to prevent the inadvertent disclosure of the Third Party
Information to any unauthorized person, and follow all of the Company’s policies regarding protecting the Third Party Information; (ii) not to
use, permit use of, discuss, disclose, transfer, or disseminate in any manner any Third Party Information, except as necessary in the
performance of Employee’s duties for the Company Group; (iii) not to make, or cause to be made, copies (in any form or format) of the Third
Party Information, except as necessary in the performance of Employee’s duties for the Company Group; and (iv) to promptly and fully advise
the Company of all facts known to the Employee concerning any actual or threatened unauthorized use of the Third Party Information or
disclosure of the Third Party Information to any unauthorized person about which Employee becomes aware.
(d)
Return of Confidential Information and Property. Upon termination of Employee’s employment with the Company,
notwithstanding the reason or cause of termination, and at any other time upon written request by the Company, Employee shall promptly
return to the Company all originals, copies, or duplicates, in any form or format (whether paper, electronic or other storage media), of the
Confidential Information and the Third Party Information, as well as any and all other documents, computer discs, computer data, equipment,
and property of the Company Group (including, but not limited to, cell phones, credit cards, and laptop computers if they have been provided to
Employee), relating in any way to the business of the Company Group or in any way obtained by Employee during the course of Employee’s
employment with the Company. Employee further agrees that after termination of Employee’s employment with the Company, Employee shall
not retain any copies, notes, or abstracts in any form or format (whether paper, electronic or other storage media) of the Confidential
Information, the Third Party Information, or other documents or property belonging to the Company Group.
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7.

[Intentionally Omitted]

8.
Non-Disparagement. Employee and Company agree that at all times during and after the Employment Term, Employee and
any member of the Company Group will not engage in any conduct that is injurious to the reputation or interests of the Employee or the
Company Group, including, but not limited to, making disparaging comments via any media or method of communication (or inducing or
encouraging others to make disparaging comments) about the Employee, Company Group, any of the shareholders, members, directors,
officers, employees or agents of the Company Group, or the Company Group’s operations, financial condition, prospects, products or services.
However, nothing in this Agreement shall prohibit either Party from: exercising protected rights under Section 7 of the National Labor
Relations Act; filing a charge with, participating in any investigation or proceeding conducted by, or cooperating with any Government
Agencies; testifying truthfully in any forum or before any Government Agencies; reporting possible violations of any law, rule or regulation to
any Government Agencies; receiving legal advice, or making other disclosures that are required by law or protected under whistleblower
provisions of any law, rule or regulation.
9.

Intellectual Property.

(a)
Work Product Owned By the Company. Employee agrees that the Company or the applicable member of the Company
Group (each individually the “Assigned Party”) is and will be the sole and exclusive owner of all ideas, inventions, discoveries, improvements,
designs, plans, methods, works of authorship, deliverables, writings, brochures, manuals, know-how, method of conducting its business,
policies, procedures, products, processes, software, or any enhancements, or documentation of or to the same and any other work product in
any form or media that Employee made prior to the Effective Date, makes, works on, conceives, or reduces to practice, individually or jointly
with others, in the course of Employee’s past, current and future employment for the Assigned Party or with the use of the Assigned Party’s
time, materials or facilities, and is in any way related or pertaining to or connected with the present or anticipated business, products or services
of the Assigned Party whether produced during normal business hours or on personal time (collectively, “Work Products”).
(b)
Intellectual Property. “Intellectual Property” means any and all (i) copyrights and other rights associated with works of
authorship, (ii) trade secrets and other confidential information, (iii) patents, patent disclosures and all rights in inventions (whether patentable
or not), (iv) trademarks, trade names, Internet domain names, and registrations and applications for the registration thereof together with all of
the goodwill associated therewith, (v) all other intellectual and industrial property rights of every kind and nature throughout the world and
however designated, whether arising by operation of law, contract, license, or otherwise, and (vi) all registrations, applications, renewals,
extensions, continuations, divisions, or reissues thereof now or hereafter in effect.
(c)
Assignment. Employee acknowledges Employee’s work and services provided for the Assigned Party and all results and
proceeds thereof, including, the Work Products, are works done under Company Group’s direction and control and have been specially ordered
or commissioned by the Company Group. To the extent the Work Products are copyrightable subject matter, they shall constitute “works made
for hire” for the Company Group within the meaning of the Copyright Act of 1976, as amended, and shall be the exclusive property of the
Assigned Party. Should any Work Product be held by a court of competent jurisdiction to not be a “work made for hire,” and for any other
rights, Employee hereby assigns and transfers to Assigned Party, to the fullest extent permitted by applicable law, all right, title, and interest in
and to the Work Products, including but not limited to all Intellectual Property pertaining thereto, and in and to all works based upon, derived
from, or incorporating such Work
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Products, and in and to all income, royalties, damages, claims and payments now or hereafter due or payable with respect thereto, and in and to
all causes of action, either in law or in equity for past, present, or future infringement. Employee hereby waives and further agrees not to assert
Employee’s rights known in various jurisdictions as moral rights and grants the Company Group the right to make changes, as the Company
Group deems necessary, in the Work Products.
Pursuant to relevant state common law or statute, including California Labor Code Section 2870, to the extent applicable, any provision
in this Agreement requiring Employee to assign Employee’s rights in any Invention (as hereinafter defined) does not apply to any Invention
that is developed while Employee is an employee of the Company or any of the Company Group but entirely on Employee’s own time without
using the equipment, supplies, facilities, or trade secret information of the Company or any of the Company Group, except for those Inventions
that either (i) relate at the time of conception or reduction to practice of the Invention to the business of the Company or any other of the
Company Group; or actual or demonstrably anticipated research or development of the Company or any other of the Company Group, or (ii)
result from any work performed by Employee for the Company or any other of the Company Group. If any Invention is described in a patent
and/or copyright application or disclosed to any third party by Employee within one year after Employee shall no longer be employed with the
Company nor with any other of the Company Group and which relates to the then existing reasonably anticipated business, research or
development of the Company or any other of the Company Group, it is to be presumed, subject to rebuttal by Employee, that such Invention
was conceived during Employee’s retention by the Company or any other of the Company Group and that the Invention shall belong to the
Company and the others of the Company Group. Employee has reviewed the notification attached hereto as Exhibit A (Limited Exclusion
Notification). As used in this Agreement, the term “ Invention” means, without limitation, any discoveries, improvements, processes,
developments, designs, trademarks, service marks, know-how, data, computer programs, or formulae, whether patentable or unpatentable,
copyrightable or noncopyrightable.
(d)
License of Intellectual Property Not Assigned. Notwithstanding the above, should Employee be deemed to own or have
any Intellectual Property that is used, embodied, or reflected in the Work Products, Employee hereby grants to the Company Group, its
successors and assigns, the non-exclusive, irrevocable, perpetual, worldwide, fully paid and royalty-free license, with rights to sublicense
through multiple levels of sublicenses, to use, reproduce, publish, create derivative works of, market, advertise, distribute, sell, publicly
perform and publicly display and otherwise exploit by all means now known or later developed the Work Products and Intellectual Property.
(e)
Maintenance; Disclosure; Execution; Attorney-In-Fact. Employee will, at the request and cost of the Assigned Party,
sign, execute, make and do all such deeds, documents, acts and things as the Assigned Party and their duly authorized agents may reasonably
require to apply for, obtain and vest in the name of the Assigned Party alone (unless the Assigned Party otherwise directs) letters patent,
copyrights or other analogous protection in any country throughout the world and when so obtained or vested to renew and restore the same. In
the event the Assigned Party is unable, after reasonable effort, to secure Employee’s signature on any letters patent, copyright or other
analogous protection relating to a Work Product, whether because of Employee’s physical or mental incapacity or for any other reason
whatsoever, Employee hereby irrevocably designates and appoints the Assigned Party and their duly authorized officers and agents as
Employee’s agent and attorney-in-fact (which designation and appointment shall be (i) deemed coupled with an interest and (ii) irrevocable,
and shall survive Employee’s death or incapacity), to act for and in Employee’s behalf and stead to execute and file any such application or
applications and to do all other lawfully permitted acts to further the prosecution and issuance of letters patent, copyright or other analogous
protection thereon with the same legal force and effect as if executed by Employee.
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(f)
Employee’s Representations Regarding Work Products. Employee represents and warrants that all Work Products that
Employee makes, works on, conceives, or reduces to practice, individually or jointly with others, in the course of performing Employee’s
duties for Assigned Party under this Agreement are (i) original or an improvement of the Assigned Party’s prior Work Products and (ii) do not
include, copy, use, or infringe any Intellectual Property rights of a third party.
10.
Cooperation. Employee agrees that at all times during the Employee’s employment with the Company and at all times
thereafter (including following the termination of the Employee’s employment for any reason), Employee will cooperate with all reasonable
requests by the Company Group for assistance in connection with any action, suit, or proceeding, whether civil, criminal, administrative, or
investigative, involving the Company Group, including by providing truthful testimony in person in any such action, suit, or proceeding, and by
providing information and meeting and consulting with the Board or their representatives or counsel, or representatives of or counsel to the
Company Group, as reasonably requested; provided, however, that the foregoing shall not apply to any action, suit, or proceeding involving
disputes between Employee and the Company Group arising under this Agreement or any other agreement. Employee shall be compensated for
time spent at the Company Group’s request providing cooperation pursuant to this section at an hourly rate equal to Employee’s Base Salary
divided by 2,080.
11.
Indemnification. During and after the Employment Term, the Employee shall be entitled to all rights to indemnification
available under the by-laws, certificate of incorporation and any director and officer insurance policies of Greenlane and the Company, any
indemnification agreement entered into between Greenlane and Employee, or to which Employee may otherwise be entitled through
Greenlane, the Company, and/or any of their respective subsidiaries and affiliates, in accordance with their respective terms.
12.
Severability; Independent Covenants. If any term or provision of this Agreement shall be determined by a court of competent
jurisdiction to be illegal, invalid or unenforceable for any reason, the remaining provisions of this Agreement shall remain enforceable and the
invalid, illegal or unenforceable provisions shall be modified so as to be valid and enforceable and shall be enforced as modified. If, moreover,
any part of this Agreement is for any reason held too excessively broad as to time, duration, geographic scope, activity, or subject, it is the
intent of the Parties that this Agreement shall be judicially modified by limiting or reducing it so as to be enforceable to the extent compatible
with the applicable law. The existence of any claim or cause of action of Employee against the Company Group (or against any member,
shareholder, director, officer or employee thereof), whether arising out of the Agreement or otherwise, shall not constitute a defense to: (i) the
enforcement by the Company Group of any of the restrictive covenants set forth in this Agreement; or (ii) the Company Group’s entitlement to
any remedies hereunder. Employee’s obligations under this Agreement are independent of any of the Company Group’s obligations to the
Employee.
13.
Remedies for Breach. Employee acknowledges and agrees that it would be difficult to measure the damages to the Company
Group from any breach or threatened breach by Employee of this Agreement, including but not limited to Sections 6, 7, 8, and 9 hereof; that
injury to the Company Group from any such breach would be irreparable; and that money damages would therefore be an inadequate remedy
for any such breach. Accordingly, Employee agrees that if Employee breaches or threatens to breach any of the promises contained in this
Agreement, the Company Group shall, in addition to all other remedies it may have (including monetary remedies), be entitled to seek an
injunction and/or equitable relief, on a temporary or permanent basis, to restrain any such breach or threatened breach without showing or
proving any actual damage to the Company Group. Nothing herein shall be construed as a waiver of any right the Company Group may have or
hereafter acquire to pursue any other remedies available to it for
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such breach or threatened breach, including recovery of damages from Employee. Notwithstanding any provision of this Agreement to the
contrary, Employee shall not be entitled to any post-termination payments pursuant hereto during any period in which Employee is materially
violating any of Employee’s obligations under Sections 6, 7, or 8 hereof.
14.
Assignment; Third-Party Beneficiaries. The rights of the Company under this Agreement may, without the consent of
Employee, be assigned by the Company to (i) any person, firm, corporation, or other business entity which at any time, whether by purchase,
merger, or otherwise, directly or indirectly, a controlling interest in the Company ( >50% of voting power), or all or substantially all of the
Company’s stock or assets, or (ii) any affiliate or future affiliate of the Company, and such assignment by Company pursuant to this Section 14
shall automatically, and without any further action required by the Parties, relieve the assignor Company (and discharge and release the
assignor Company) from all obligations and liabilities under or related to this Agreement (all such obligations and/or automatically liabilities
assumed by the assignee Company). This Agreement shall be binding upon and inure to the benefit of any successor or assigns of Company.
Employee may not assign this Agreement without the written consent of the Company. Employee agrees that each member of the Company
Group is an express third party beneficiary of this Agreement, and this Agreement, including other obligations set forth in Sections 6, 7, 8, 9,
and 10, are for each such member’s benefit. Employee expressly agrees and consents to the enforcement of this Agreement, including but not
limited to other obligations in Sections 6, 7, 8, 9, and 10 hereof, by any member of the Company Group as well as by the Company Group’s
future affiliates, successors and/or assigns.
15.
Attorneys’ Fees and Costs. In any action brought to enforce or otherwise interpret any provision of this Agreement, the
prevailing party shall be entitled to recover reasonable attorneys’ fees and costs from the non-prevailing party to the action or proceeding,
including through settlement, judgment and/or appeal.
16.

Governing Law; Arbitration.

(a)
Governing Law. This Agreement shall be governed by the laws of the State of California, without regard to its choice of
law principles, except where the application of federal law applies.
(b)
Arbitration. The Parties agree that any dispute, controversy, or claim arising out of or related to this Agreement, to the
maximum extent allowed by applicable law, shall be submitted to final and binding arbitration administered by JAMS, Inc. (“JAMS”) in
accordance with the Federal Arbitration Act and the JAMS Employment Arbitration Rules and Procedures (the “ Rules”) then in effect, and
conducted in Irvine, California by a single neutral arbitrator selected in accordance with the Rules. The Rules can be found at
www.jamsadr.com/rules-employment-arbitration/. In arbitration, the Parties have the right to be represented by legal counsel; the arbitrator
shall permit adequate discovery sufficient to allow the Parties to vindicate their claims and may not limit the Parties’ rights to reasonable
discovery; the Parties shall have the right to subpoena witnesses to compel their attendance at hearings and to cross-examine witnesses; the
Parties shall have the right to file dispositive motions, including motions for summary judgment or adjudication, without the prior approval of
the arbitrator; and the arbitrator's decision shall be in writing and shall contain essential findings of fact and conclusions of law on which the
award is based. The arbitrator shall have the power to resolve all disputes and award any type of legal or equitable relief, to the extent such
relief is available under applicable law. Employee will be responsible for paying any initial case management fee, but all other costs of
arbitration will be borne by the Company. The parties agree that all fee deposits, as provided under JAMS Employment Rule 31(b), will be due
within 30 days of the issuance of the invoice unless the parties mutually agree to extend the time to pay the invoice, or the arbitrator orders the
deadline extended based on a showing of good cause. Any award by the
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arbitrator may be entered as a judgment in any court having jurisdiction in an action to confirm or enforce the arbitration award. Except as
necessary to confirm or enforce an award, the Parties agree to keep all arbitration proceedings completely confidential. Notwithstanding the
foregoing, either Party may seek preliminary injunctive and/or other equitable relief from a court of competent jurisdiction in support of claims
to be prosecuted in arbitration. In the event a dispute, controversy, or claim arising out of or related to this Agreement is found to fall outside of
the arbitration provision in this Section 16(b), the Parties agree to submit to the exclusive jurisdiction and venue of the state and federal courts
in Orange County, California for the resolution of such dispute, controversy, or claim.
(c)
Employee acknowledges that this agreement to arbitration of claims set forth in section 16(b) above is entered freely and
knowingly, as part of an arms-length negotiation, and Employee has not been coerced, threatened, or forced into this agreement, nor has the
Company conditioned employment, on-going employment, or the receipt of any employment-related benefit, upon the acceptance of the
covenants in section 16(b).
17.

[Intentionally Omitted]

18.
Waiver. No waiver of any breach or other rights under this Agreement shall be deemed a waiver unless the acknowledgment of
the waiver is in writing executed by the party committing the waiver. No waiver shall be deemed to be a waiver of any subsequent breach or
rights. All rights are cumulative under this Agreement. The failure or delay of the Company at any time or times to require performance of, or
to exercise any of its powers, rights or remedies with respect to any term or provision of this Agreement or any other aspect of Employee’s
conduct or employment in no manner (except as otherwise expressly provided herein) shall affect the Company’s right at a later time to enforce
any such term or provision.
19.
Survival. Employee’s post-termination obligations and the Company Group’s post-termination rights under Sections 6 through
19 of this Agreement shall survive the termination of this Agreement and the termination of Employee’s employment with the Company
regardless of the reason for termination; shall continue in full force and effect in accordance with their terms; and shall continue to be binding
on the Parties.
20.
Independent Advice. Employee acknowledges that the Company has provided Employee with a reasonable opportunity to
obtain independent legal advice with respect to this Agreement, and that either: (a) Employee has had such independent legal advice prior to
executing this Agreement; or (b) Employee has willingly chosen not to obtain such advice and to execute this Agreement without having
obtained such advice.
21.
Entire Agreement. This Agreement constitutes the entire understanding of the Parties relating to the subject matter hereof and
supersedes all prior agreements, understandings, arrangements, promises and commitments, whether written or oral, express or implied,
relating to the subject matter hereof, and all such prior agreements, understandings, arrangements, promises and commitments. For avoidance
of doubt, this Agreement does not supersede, nullify, or otherwise impact any retention bonuses or equity grants issued to Employee prior to
the Effective Date.
22.
Amendment. This Agreement may not be amended, supplemented or modified in whole or in part except by an instrument in
writing signed by the Party or Parties against whom enforcement of such amendment, supplement, or modification is sought.
23.
Notices. Any notice, request or other document required or permitted to be given under this Agreement shall be in writing and
shall be deemed given: (a) upon delivery, if delivered by hand; (b) three (3) days after the date of deposit in the mail, postage prepaid, if
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mailed by certified U.S. mail; or (c) on the next business day, if sent by e-mail or prepaid overnight courier service. If not personally delivered
by hand, notice shall be sent using the addresses and/or email addresses set forth below or to such other address as either Party may designate
by written notice to the other:
If to the Employee: at the Employee’s most recent address on the records of the Company.
If to the Company, to:
Warehouse Goods LLC
Attention: Douglas Fischer, General Counsel
1095 Broken Sound Parkway NW, Suite 300,
Boca Raton, FL 33487
dfischer@greenlane.com
AND
Warehouse Goods LLC
Attention: Rhianna Barr, Chief People Officer
6261 Katella Ave., Suite 250
Cypress, CA 90630
rbarr@greenlane.com
24.
Code Section 409A Compliance. It is intended that the provisions of this Agreement are either exempt from or comply with the
terms and conditions of Section 409A of the Code and to the extent that the requirements of Section 409A of the Code are applicable thereto,
all provisions of this Agreement shall be construed in a manner consistent with the requirements for avoiding taxes or penalties under Section
409A of the Code. Notwithstanding the foregoing, the Company shall have no liability with regard to any failure to comply with Section 409A
of the Code. If under this Agreement, an amount is to be paid in two or more installments, for purposes of Section 409A of the Code each
installment shall be treated as a separate payment. Notwithstanding anything herein to the contrary or otherwise, except to the extent any
expense, reimbursement or in-kind benefit provided pursuant to this Agreement does not constitute a “deferral of compensation” within the
meaning of Section 409A of the Code and the regulations and other guidance thereunder: (i) the amount of expenses eligible for
reimbursement or in-kind benefits provided to Employee during any calendar year will not affect the amount of expenses eligible for
reimbursement or in-kind benefits provided to Employee in any other calendar year; (ii) the reimbursements for expenses for which Employee
is entitled to be reimbursed shall be made on or before the last day of the calendar year following the calendar year in which the applicable
expense is incurred; and (iii) the right to payment or reimbursement or in-kind benefits hereunder may not be liquidated or exchanged for any
other benefit.
25.
Counterparts; Electronic Transmission; Headings. This Agreement may be executed in two or more counterparts, each of which
shall be deemed an original, including an electronic copy or facsimile, but all of which taken together shall constitute one and the same
instrument. The headings used herein are for ease of reference only and shall not define or limit the provisions hereof.
[Remainder of this page intentionally left blank; signatures follow.]
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IN WITNESS WHEREOF, the Parties have executed this Agreement as of the date first above written.
COMPANY
WAREHOUSE GOODS LLC
By:
Name:
Title:

EMPLOYEE

Nicholas Kovacevich

Solely with Respect to Section 3(a) and (b):
GREENLANE HOLDINGS, INC.
By:
Name:
Title:
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EXHIBIT A
THIS IS TO NOTIFY you in accordance with Section 2872 of the California Labor Code that the foregoing Agreement does not
require you to assign or offer to assign to the Company or any of the Company Group any invention that you developed entirely on your own
time without using the Company’s or any other of the Company Group’s equipment, supplies, facilities or trade secret information except for
those inventions that either:
(1)
Relate at the time of conception or reduction to practice of the invention to the Company’s or any other of the Company Group’s
business, or actual or demonstrably anticipated research or development of the Company or any other of the Company Group; or
(2)

Result from any work performed by you for the Company or any other of the Company Group.

To the extent a provision in the foregoing Agreement purports to require you to assign an invention otherwise excluded from the
preceding Section, the provision is against the public policy of California and is unenforceable.
This limited exclusion does not apply to any patent or invention covered by a contract between the Company or any other of the
Company Group and the United States or any of its agencies requiring full title to a patent or invention to be in the United States.
COMPANY
WAREHOUSE GOODS LLC
By:
Name:
Title:

EMPLOYEE

Nicholas Kovacevich
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Exhibit 10.3
AMENDED AND RESTATED EMPLOYMENT AGREEMENT
THIS AMENDED AND RESTATED EMPLOYMENT AGREEMENT (this “ Agreement”), dated as of March 9, 2022 (the “Effective
Date”), is entered into by and between, Warehouse Goods LLC, a Delaware corporation (the “Company”), and William Mote (the
“Employee”). (Company and Employee are sometimes individually referred to herein as a “Party” and collectively as the “Parties”).
WHEREAS, the Company and the Employee previously entered into that certain Employment Agreement, dated August 10, 2020 (the
“Employment Agreement”); and
WHEREAS, the Company and the Employee desire to amend and restate the Employment Agreement in its entirety, with such
amendment and restatement to be effective from and after the Effective Date, in accordance with the terms and conditions set forth in this
Agreement.
NOW, THEREFORE, in consideration of the foregoing recitals, which are made a part hereof, the mutual covenants contained herein,
and for other good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the Parties hereby agree as
follows:
1.
Employment Term. Unless terminated earlier in accordance with Section 4 hereof, Employee’s employment with the Company
pursuant to this Agreement shall be for an initial term of two (2) years commencing on the Effective Date and ending on the second
anniversary of the Effective Date (the “Initial Term”). Thereafter, this Agreement shall be automatically renewed for successive one-year terms
commencing on the applicable anniversary of the Effective Date (each such successive year being a “Renewal Term,” and, together with the
Initial Term, or such lesser period in the event of termination of Employee’s employment prior to the expiration of the Initial Term or a
Renewal Term by a Party pursuant to the provisions of this Agreement, the “ Employment Term ”), unless either Party gives written notice to
the other Party not less than sixty (60) days prior to the end of the Initial Term or a Renewal Term, as the case may be, of such Party’s election
not to renew this Agreement (“Notice of Non-Renewal”).
2.

Position and Duties; Exclusive Employment; Principal Location; No Conflicts.

(a)
Position and Duties. During the Employment Term, the Employee shall serve as Chief Financial Officer for the
Company, reporting directly to the Company’s Chief Executive Officer (the “ CEO”), and shall have such duties, authority, and responsibility
as shall be assigned and determined from time to time by the CEO, including duties and responsibilities for the Company and its current and
any future parent, subsidiaries and affiliates, including but not limited to Greenlane Holdings, Inc. (“Greenlane”) and Greenlane Holdings, LLC
(formerly known as Jacoby Holdings, LLC), (the Company and its current and any future parent, subsidiaries and affiliates are collectively
referred to herein as the “Company Group”) without additional compensation or benefits other than as set forth in this Agreement.
(b)
Exclusive Employment. Except as permitted under this section, Employee agrees to devote Employee’s full business
time and attention exclusively to the performance of Employee’s duties hereunder and in furtherance of the business of the Company Group.
Employee shall (i) perform Employee’s duties and responsibilities hereunder honestly, in good faith, to the best of Employee’s abilities in a
diligent manner, and in accordance with the Company Group’s policies and applicable law, (ii) promote the success of the Company Group,

(iii) not do anything, or permit anything to be done at Employee’s direction, that is intended to be inconsistent with Employee’s duties to the
Company Group or opposed to the best interests of the Company Group or which is a conflict of interest, and (iv) not be or become an officer,
director, manager, employee, advisor, or consultant of any business other than that of the Company Group, unless the Employee receives
advance written approval from the CEO and any other approvals required under the written policies of the Company Group. Employee shall
not, during Employee’s employment with the Company, be involved directly or indirectly, in any manner, as a partner, officer, director,
stockholder, member, manager, consultant, advisor, investor, creditor or employee for any company engaged in a substantially similar business
to the Company Group; however, Employee may use Employee’s personal funds to invest in a publicly traded company that engages in a
similar business, but shall not own more than two (2%) percent of the stock thereof. Notwithstanding the foregoing, Employee may engage in
civic and not-for-profit activities, as long as such activities do not interfere with Employee’s performance of Employee’s duties to the Company
Group or the commitments made by Employee in this Section 2(b).
(c)
Principal Location; Travel. During the Employment Term, the Employee shall perform the duties and responsibilities
required by this Agreement at the Company Group’s offices located in Boca Raton, Florida or remotely as previously approved by the Board,
or such other location as determined within the sole discretion of the Board of Directors of Greenlane (the “Board”), and will be required to
travel to other locations, including internationally, as may be necessary to fulfill the Employee’s duties and responsibilities hereunder.
(d)
No Conflict. Employee represents and warrants to the Company that Employee has the capacity to enter into this
Agreement, and that the execution, delivery and performance of this Agreement by Employee will not violate any agreement, undertaking or
covenant to which Employee is party or is otherwise bound, including any obligations with respect to non-competition, non-solicitation, or
proprietary or confidential information of any other person or entity.
3.

Compensation; Benefits.

(a)
Base Salary. During the Employment Term, the Company shall pay to Employee an annualized base salary of Three
Hundred and Forty Thousand and No/100 Dollars ($340,000.00) (the “Base Salary”), which shall be payable in regular installments in
accordance with the Company’s customary payroll practices and procedures, but in no event less frequently than monthly, and prorated for any
partial year worked. The Base Salary is subject to review annually throughout the Employment Term by the Compensation Committee (the
“Compensation Committee”) of the Board and the Board, and may be subject to increase in the Board’s discretion.
(b)

Incentive Compensation.
(i)

Annual Bonus.

(A) Amount. For each complete fiscal year during the Employment Term Employee shall be eligible to receive
an annual performance-based bonus (the “Annual Bonus”) based upon achieved Company performance metrics for the given fiscal year and/or
Employee achievement of identified individual performance goals, all as determined by the Compensation Committee within the first quarter
of such applicable fiscal year during the Employment Term. As of the Effective Date, the Employee’s annual target bonus opportunity shall be
equal to 60% of Base Salary. The terms, amount, and award of an Annual Bonus is within the sole discretion, and subject to the approval, of
the Compensation Committee.
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(B) Timing of Payment. The Annual Bonus shall be paid in the immediately following fiscal year to the fiscal
year to which the Annual Bonus relates at the same time bonuses are paid to other executives of the Company, but in no event later than ten
(10) weeks following the end of the fiscal year to which the Annual Bonus relates.
(C) Form of Payment. In the Compensation Committee's complete and sole discretion, an Annual Bonus may
be (I) paid in cash, (II) by the issuance of Awards under the Greenlane Holdings, Inc. 2019 Equity Incentive Plan (or any successor plan
thereto) (the “Plan”), or (III) any combination of (I) and (II).
( D ) Conditions to Payment. To be eligible to receive such Annual Bonus, Employee must (I) remain
continuously employed with and by the Company (or any member of the Company Group) through the last day of the fiscal year to which the
Annual Bonus relates, and (II) be in good standing with the Company (and all members of the Company in the same controlled group) (i.e., not
under any type of performance improvement plan, disciplinary suspension, final warning, or the like) as of the last day of the fiscal year to
which the Annual Bonus relates. Unless otherwise provided in this Agreement, if Employee incurs a termination of employment prior to the
last day of the fiscal year to which the Annual Bonus relates, Employee shall not be entitled to any Annual Bonus for such fiscal year.
(ii)

Annual Equity Award.

( A ) Amount of Annual Equity Award . Employee shall be eligible to receive long term equity incentive
compensation awards equal to 80% of Employee’s Base Salary under the Greenlane Holdings, Inc. 2019 Equity Incentive Plan (or any
successor plan thereto) (the “Plan”) for each fiscal year during the Employment Term (an “ Annual Equity Award ”). With input from the
Company, the Annual Equity Award will be determined under the equity grant policies established by the Compensation Committee taking
into consideration current market practice, affordability, performance, as well as other factors determined by the Compensation Committee to
be relevant, and shall be subject to the underlying terms and conditions of the Plan. Notwithstanding the foregoing, any Award Agreement (as
defined in Section 11(f) of the Plan) shall provide that in the event of a Change in Control (as defined in Section 11(h) of the Plan), one
hundred percent (100%) of any Annual Equity Award granted to the Employee shall fully vest and, if applicable, become fully exercisable
immediately before the Closing.
(B) Grant. Each Annual Equity Award shall be granted prior to April 1 each year, provided, however, that such
grant cannot become effective until formal action is taken with respect to such grant by the Compensation Committee. The Company will take
commercially reasonable efforts to coordinate with the Compensation Committee to take grant action for each Annual Equity Award as soon as
administratively practicable prior to April 1.
(iii)
Clawback Provisions. Notwithstanding anything to the contrary contained herein and without limiting any other
rights and remedies of the Company or Greenlane (including as may be required by law), if Employee has engaged in fraud or other willful
misconduct that contributes materially to any financial restatements or material loss to the Company or Greenlane (or any member of the
Company Group), the Company (with respect to the Annual Bonuses) or Greenlane (with respect to the Annual Equity Awards) shall recover,
for the 3-year period preceding the date on which the Company or Greenlane (or any member of the Company Group), as the case may be, is
required to prepare the account restatements, the amount by which any incentive compensation paid to Employee exceeded the lower amount
that would have been payable to Employee after giving effect to the restated financial results or the material loss, in one or more of the
following methods:
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(A)
Require repayment by Employee of any Annual Bonus (net of any taxes paid by Employee on such
payments) previously paid to Employee,
(B)

Cancel any earned but unpaid Annual Bonus or unissued Annual Equity Award,

(C) Rescind the exercise and/or vesting of any Annual Equity Award and the delivery of shares of Greenlane’s
common stock upon such exercise or vesting,
(D) Cause all outstanding unvested and unexercised equity rights under the Plan, that are currently held by
Employee, to be terminated and become null and void, or
(E)

Adjust the future compensation of Employee to recover the amount.

In addition, the Employee’s Annual Bonus and Annual Equity Award shall be subject to any other clawback or recoupment policy of the
Company, Greenlane or the Plan, as the case may be, as may be in effect from time to time or any clawback or recoupment as may be required
by applicable law.
(c)
Welfare Benefit Plans. During the Employee’s employment with the Company, the Employee shall be eligible for
participation in the welfare benefit plans, practices, policies and programs (including, if applicable, medical, dental, disability, employee life,
group life and accidental death insurance plans and programs) that are maintained by, contributed to or participated in by the Company, subject
in each instance to the underlying terms and conditions (including plan eligibility provisions) of such plans, practices, policies and programs.
(d)
Expenses. Subject to Section 24 below, during the Employee’s employment with the Company, the Employee shall be
entitled to reimbursement of all documented reasonable business expenses incurred by the Employee in accordance with the policies, practices
and procedures of the Company applicable to employees of the Company, as in effect from time to time.
(e)
Fringe Benefits. During the Employment Term, the Employee shall be eligible to receive such fringe benefits and
perquisites as are provided by the Company, in its sole discretion, to its employees from time to time, in accordance with the policies, practices
and procedures of the Company.
(f)
Paid Time Off. During the Employment Term, Employee shall be entitled to paid time off as needed, in accordance with
the plans, policies, programs and practices of the Company applicable to its executives, and, in each case, subject to the prior consent of the
CEO or the CEO’s designee.
(g)
Withholding Taxes . All forms of compensation paid or payable to the Employee from the Company or the Company
Group, whether under this Agreement or otherwise, are subject to reduction to reflect applicable withholding and payroll taxes pursuant to any
applicable law or regulation.
4.
Termination. This Agreement and Employee’s employment with the Company may be terminated in accordance with any of the
following provisions.
(a)
Expiration of Employment Term . This Agreement and Employee’s employment with the Company will terminate upon
expiration of the Employment Term
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following Notice of Non-Renewal provided by either Party to the other Party in accordance with Section 1 hereof. Any Notice of Non-Renewal
given by the Company to the Employee shall constitute a termination of this Agreement by the Company without Cause. Any Notice of NonRenewal given by the Employee to the Company shall constitute a resignation by the Employee.
(b)
Termination By the Company Without Cause . The Company may terminate this Agreement and Employee’s
employment with the Company at any time without Cause (as defined in Section 4(d)) by providing written notice of termination to Employee.
(c)
Resignation By Employee Not for Good Reason. Employee may terminate this Agreement and Employee’s employment
with the Company for any reason, by providing written notice to the Company at least ninety (90) days prior to the effective date of
termination (the “Notice Period”). During the Notice Period, Employee shall continue to perform the duties of Employee’s position and the
Company shall continue to compensate Employee as set forth herein. Notwithstanding the foregoing, if Employee provides the Company with
notice of termination pursuant to this Section 4(c), the Company will have the option of requiring Employee to immediately vacate the
Company’s premises and cease performing Employee’s duties hereunder. If the Company so elects this option, then the Company will be
obligated to provide the compensation and benefits hereunder to Employee for the duration of the Notice Period.
(d)
Termination By the Company For Cause. The Company may immediately terminate this Agreement and Employee’s
employment with the Company for Cause, which shall be effective upon delivery by the Company of written notice to Employee of such
termination, subject to any cure period as required herein. For purposes of this Agreement, “Cause” shall mean, with respect to the Employee,
one or more of the following: (i) the conviction of the Employee of the commission of a felony or other crime involving moral turpitude
(including pleading guilty or no contest to such crime), whether or not such felony or other crime was committed in connection with the
business of the Company Group; (ii) the commission of any act or omission involving willful misconduct, moral turpitude, misappropriation,
embezzlement, dishonesty, or fraud in connection with the performance of the Employee’s duties and responsibilities hereunder; (iii) reporting
to work under the influence of alcohol or illegal drugs, or other conduct causing the Company Group public disgrace or disrepute, whether in
conjunction with the performance of Employee’s duties on behalf of the Company Group or otherwise; (iv) willful failure or refusal to perform
material duties and responsibilities as reasonably directed by the CEO or Board; (v) any act or omission deliberately aiding or abetting a
competitor of the Company Group to the disadvantage or detriment of the Company Group; (vi) breach of any applicable fiduciary duty to the
Company Group; or (vii) any other material breach of this Agreement. The Company shall not have the right to terminate for Cause under
subsections (iii), (iv) or (vii) of this Section 4(d) unless and until the Company provides Employee written notice containing detailed reasons
for the Cause termination and at least fifteen (15) days to cure any act or omission constituting Cause pursuant to such subsections prior to the
effective termination date, provided however that the act or omission is, in fact, curable. In no event shall the Employee have more than one
cure opportunity with respect to the recurrence of the same or similar actions or inactions constituting Cause.
(e)
Termination as a Result of Death or Disability of Employee. This Agreement and the Employee’s employment with the
Company shall terminate automatically upon the date of the Employee’s death without notice by or to either Party. This Agreement and the
Employee’s employment with the Company shall be terminated upon thirty (30) days’ written notice by the Company to the Employee that the
Company has made a good faith determination that the Employee has a Disability that cannot be accommodated under the requirements of law.
For purposes of this Agreement, “Disability” means the incapacity or inability of the Employee, whether due to accident, sickness or otherwise,
as confirmed in
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writing by a medical doctor acceptable to the Company, to perform the essential functions of the Employee’s position under this Agreement,
even with reasonable accommodation, for ninety (90) consecutive days OR an aggregate of one hundred eighty (180) days during any twelve
(12) month period of the Employee’s employment with the Company provided however, in the event that the Company temporarily replaces
Employee, or transfers the Employee’s duties or responsibilities to another individual on account of the Employee’s inability to perform such
duties due to an incapacity which is, or is reasonably expected to become, a Disability, then the Employee’s employment shall not be deemed
terminated by the Company and Employee shall not be able to resign with Good Reason as a result thereof (for the avoidance of doubt, the
Employee shall resume her employment under this Agreement upon her return from any such temporary inability to perform such duties or
physical incapacity that does not become a Disability). Upon written request by the Company, the Employee shall, as soon as practicable,
provide the Company with medical documentation and other information sufficient to enable the Company to determine whether the Employee
has a Disability.
(f)
Termination by Employee for Good Reason . Employee may terminate this Agreement at any time for Good Reason,
provided that the Company shall have ten (10) days from such notice of termination in which to cure (if curable) any act or omission
constituting Good Reason pursuant to subsections (i) to (iv) below prior to the effective termination date. For purposes of this Agreement,
“Good Reason” means:
(i) a material diminution in the Employee’s base compensation;
(ii) a material diminution in the Employee’s title, authority, duties or responsibilities;
(iii) a material change in the geographic location at which the Employee must perform services;
(iv) any action or inaction that constitutes a material breach by the Company of this Agreement;
(v) the Company’s failure in any year to increase Employee’s Base Salary by percentage at least as great as the
cost-of-living adjustment published by the United States Social Security Administration; or
(v) harassment, discrimination or other behavior towards Employee that reasonably would give rise to a claim for
constructive discharge under applicable law.
5.

Obligations of the Company Upon Termination.

(a)
Termination By the Company Without Cause or By the Employee for Good Reason . If the Employee incurs a
“separation from service” from the Company (within the meaning of Section 409A(a)(2)(A)(i) of the Code and Treasury Regulation Section
1.409A-1(h)) (a “Separation from Service”) during the Employment Term by reason of a termination of the Employee’s employment by the
Company without Cause, the Employees’ resignation for Good Reason:
(i)
The Company shall pay Employee within thirty (30) days after the effective date of termination or by such earlier
date if required by applicable law, (A) the aggregate amount of Employee’s earned but unpaid Base Salary then in effect, (B) incurred but
unreimbursed documented reasonable reimbursable business expenses through the date of such
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termination, and (C) any other amounts due under applicable law, in each case earned and owing through the date of termination (the “ Accrued
Obligations”).
(ii)
In addition to the Accrued Obligations, the Company shall pay to Employee the amount of any Annual Bonus
earned, but not yet paid, with respect to the fiscal year prior to the fiscal year in which the date of termination of Employee’s employment with
the Company occurs which such payment shall be made to Employee in accordance with Section 3(b) hereof (the “Earned Bonus”) and (ii) the
amount of the Annual Bonus at fifty percent (50%) of the maximum eligibility, pro-rated based on the number of the days in the calendar year
in which Employee was employed for that calendar year to which the bonus relates, which sum shall be paid within fifteen (15) days after the
Release (as defined in Section 5(a)(iii)) becomes effective.
(iii)
In addition to the Accrued Obligations, subject to (A) Section 5(c) below, (B) the Employee timely signing,
delivering, and not revoking (if applicable) the Release (as defined in this Section 5(a)(iii)), and (C) the Employee’s compliance with the
Employee’s post-termination obligations in Sections 6, 7, 8, 9, 10, and 11 hereof following the termination of Employee’s employment with
the Company, the Company shall (a) pay to the Employee severance equal to six (6) months of the Base Salary in effect on the date of
termination, which shall be payable in equal installments in accordance with the Company’s regular payroll practices and subject to all
customary withholding and deductions; (b) pay to the Employee a cash payment in an amount equal to the applicable COBRA premium
payments (as reasonably determined by the Administrator as of the time of Employee’s termination of employment) that would be payable by
the Employee to continue the Employee’s company-provided medical, dental, and/or vision coverage for the Participant and any dependents
covered at the time of termination, for six (6) months; and (c) provide the Executive reasonable outplacement services, provided by a vendor
chosen by the Company and at the Company’s expense, provided that such services shall not exceed the cost of $20,000 and shall not be
provided for longer than three (3) months (the foregoing benefits collectively referred to as the “Severance”).
Notwithstanding the foregoing, it shall be a condition to the Employee’s right to receive the Severance that the Employee execute and
deliver to the Company an effective general release of claims in a form prescribed by the Company, which form shall include, among
customary terms and conditions, the survival of Employee’s post-termination obligations in Sections 6, 7, 8, 9, 10, and 11 of this Agreement
following termination of Employee’s employment with the Company (the “Release”), within twenty-one (21) days (or, to the extent required
by law, forty-five (45) days) following the date of termination of Employee’s employment with the Company, and that the Employee not
revoke such Release during any applicable revocation period (the combined review period and revocation period hereinafter referred to as the
“Consideration Period”). Subject to Section 5(c) below, upon timely execution, delivery and non-revocation of the Release by Employee, the
installment payments of the Severance shall begin on the first normal payroll date that is after the later of (I) the date on which the Employee
delivered to the Company the Release signed by the Employee, or (II) the end of any applicable revocation period (unless a longer period is
required by law). Notwithstanding the foregoing, if the earliest payment date determined under the preceding sentence is in one taxable year of
the Employee and the latest possible payment date is in a second taxable year of the Employee, the first installment payment of Severance shall
be made on the first normal payroll date that immediately follows the last date of the Consideration Period.
(b)
Termination By the Employee For Any Reason Other Than Good Reason; Termination By the Company For Cause;
Termination Due to Death or Disability of Employee. If the Employee terminates the Employee’s employment and this Agreement for any
reason other than Good Reason, the Company terminates the Employee’s employment and this Agreement for Cause, or due to the Employee’s
death or Disability, then the Company’s obligation to
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compensate the Employee shall in all respects cease as of the date of termination, except that the Company shall pay to the Employee (or the
Employee’s estate in the event of death) (i) the Accrued Obligations within thirty (30) days after the effective date of termination (or by such
earlier date if required by applicable law), and (ii) the Earned Bonus for the prior year, if any, in accordance with Section 3(b) hereof.
(c)
Six-Month Delay. To the maximum extent permitted under Section 409A of the Code, the Cash Severance payable
under Section 5(a)(iii) is intended to comply with the “separation pay exception” under Treas. Reg. §1.409A-1(b)(9)(iii). To the extent the
overall Severance payable under Section 5(a)(iii) does not qualify for the “separation pay exception,” then notwithstanding anything to the
contrary in this Agreement, no compensation or benefits, including without limitation any Severance payable under Section 5(a)(iii) hereof,
shall be paid to the Employee during the six (6)-month period following the Employee’s termination of employment with the Company if the
Company determines that paying such amounts at the time or times indicated in this Agreement would be a prohibited distribution under
paragraph (a)(2)(B)(i) of Section 409A of the Internal Revenue Code of 1986, as amended (“Section 409A of the Code ”). If the payment of
any such amounts is delayed as a result of the previous sentence, then on the first business day following the end of such six (6) month period
(or such earlier date upon which such amount can be paid under Section 409A of the Code without resulting in a prohibited distribution,
including as a result of the Employee’s death), the Company shall pay the Employee a lump-sum amount equal to the cumulative amount that
would have otherwise been payable to the Employee during such delay period (without interest).
(d) Exclusive Benefits. Notwithstanding anything to the contrary set forth herein, except as expressly provided in this Section
5, the Employee shall not be entitled to any additional payments or benefits upon or in connection with the Employee’s termination of
employment with the Company.
6.

Non-Disclosure of Confidential Information.

(a)
Confidential Information. The Employee acknowledges that in the course of the Employee’s employment with the
Company Group, the Employee previously was provided with, had access to, accessed, and used Confidential Information (as defined herein)
of the Company Group. Employee further acknowledges that in the course of Employee’s continuing employment with the Company, the
Employee will use, have access to, and develop Confidential Information (as defined herein) of the Company Group. For purposes of this
Agreement, “Confidential Information” shall mean and include all information, whether written or oral, tangible or intangible (in any form or
format), of a private, secret, proprietary or confidential nature, of or concerning the Company Group or the business or operations of the
Company Group, including without limitation: any trade secrets or other confidential or proprietary information which is not publicly known or
generally known in the industry; the identity, background, and preferences of any current, former, or prospective clients, suppliers, vendors,
referral sources, and business affiliates; pricing and financial information; current and prospective client, supplier, or vendor lists and leads;
proposals with prospective clients, suppliers, vendors, or business affiliates; contracts with clients, suppliers, vendors or business affiliates;
marketing plans; brand standards guidelines; proprietary computer software and systems; marketing materials and information; information
regarding corporate opportunities; operating and business plans and strategies; research and development; policies and manuals; personnel
information of employees that is private and confidential; any information related to the compensation of employees, consultants, agents or
representatives of the Company Group; sales and financial reports and forecasts; any information concerning any product, technology or
procedure employed by the Company Group but not generally known to its current or prospective clients, suppliers, vendors or competitors, or
under development by or being tested by the Company Group; any inventions, innovations or improvements covered by Section 9
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hereof; and information concerning planned or pending acquisitions or divestitures. Notwithstanding the foregoing, the term Confidential
Information shall not include information which (A) becomes available to Employee from a source other than the Company Group or from
third parties with whom the Company Group is not bound by a duty of confidentiality, or (B) becomes generally available or known in the
industry other than as a result of its disclosure by Employee.
(i)
During the course of Employee’s employment with the Company, Employee agrees to use Employee’s best
efforts to maintain the confidentiality of the Confidential Information, including adopting and implementing all reasonable procedures
prescribed by the Company Group to prevent unauthorized use of Confidential Information or disclosure of Confidential Information to any
unauthorized person.
(ii)
Employee agrees that all Confidential Information shall be the Company Group’s sole property during and after
Employee’s employment with the Company. Employee agrees that Employee will not remove any hard copies of Confidential Information
from the Company Group’s premises, will not download, upload, or otherwise transfer copies of Confidential Information to any external
storage media, cloud storage, personal email address of Employee or email address that is not owned by the Company Group (except as
necessary in the performance of Employee’s duties for the Company Group and for the Company Group’s sole benefit), and will not print hard
copies of any Confidential Information that Employee accesses electronically from a remote location (except as necessary in the performance
of Employee’s duties for the Company Group and for the Company Group’s sole benefit).
(iii)
Other than as contemplated in Section 6(a)(iv) below, in the event that Employee becomes legally obligated to
disclose any Confidential Information to anyone other than to the Company Group, Employee will provide the Company with prompt written
notice thereof so that the Company may seek a protective order or other appropriate remedy and Employee will cooperate with and assist the
Company in securing such protective order or other remedy. In the event that such protective order is not obtained, or that the Company waives
compliance with the provisions of this Section 6(a)(iii) to permit a particular disclosure, Employee will furnish only that portion of the
Confidential Information which Employee is legally required to disclose.
(iv) Nothing in this Agreement or any other agreement with the Company containing confidentiality provisions shall
be construed to prohibit Employee from: filing a charge with, participating in any investigation or proceeding conducted by, or cooperating
with the Equal Employment Opportunity Commission, the National Labor Relations Board, the Occupational Safety and Health
Administration, the Securities and Exchange Commission or any other federal, state or local government agency charged with enforcement of
any law, rule or regulation (“Government Agencies”); reporting possible violations of any law, rule or regulation to any Government Agencies;
making other disclosures that are protected under whistleblower provisions of any law, rule or regulation; or receiving an award for
information provided to any Government Agencies. Employee acknowledges that an individual shall not be held criminally or civilly liable
under any federal or state trade secret law for the disclosure of a trade secret that: (A) is made in confidence to a federal, state, or local
government official, either directly or indirectly, or to an attorney, and made solely for the purpose of reporting or investigating a suspected
violation of law; or (B) is made in a complaint or other document filed in a lawsuit or other proceeding, if such filing is made under seal.
Employee further acknowledges that an individual who files a lawsuit for retaliation by an employer for reporting a suspected violation of law
may disclose the trade secret to the attorney of the individual and use the trade secret information in the court proceeding, if the individual: (1)
files any document containing the trade secret under seal; and (2) does not disclose the trade secret, except pursuant to court order.
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(b)
Restrictions On Use And Disclosure Of Confidential Information. At all times during Employee’s employment with the
Company and after Employee’s employment with Company terminates, regardless of the reason for termination, Employee agrees: (i) not to
use, permit use of, discuss, disclose, transfer, or disseminate in any manner any Confidential Information, except as necessary in the
performance of Employee’s duties for the Company Group and for the Company Group’s sole benefit; (ii) not to make, or cause to be made,
copies (in any form or format) of the Confidential Information, except as necessary in the performance of Employee’s duties for the Company
Group and for the Company Group’s sole benefit; and (iii) to promptly and fully advise the Company of all facts known to Employee
concerning any actual or threatened unauthorized use of the Confidential Information or disclosure of the Confidential Information to any
unauthorized person about which Employee becomes aware. The restrictions contained in this Section 6(b) also apply to Confidential
Information developed by Employee during Employee’s employment with the Company, which are related to the Company Group or to the
Company Group’s successors or assigns, as such information is developed for the benefit of and ownership of the Company Group and all
rights and privileges to such information or derivative works, including but not limited to trademarks, patents and copyrights remain with the
Company Group.
(c)
Third Party Information. Employee acknowledges that during the course of Employee’s employment with the Company,
Employee may have already received or had access to, and may continue to receive or have access to, confidential or proprietary information
belonging to third parties (“Third Party Information”). During the Employment Term and thereafter, Employee agrees: (i) to hold the Third
Party Information in the strictest confidence, take all reasonable precautions to prevent the inadvertent disclosure of the Third Party
Information to any unauthorized person, and follow all of the Company’s policies regarding protecting the Third Party Information; (ii) not to
use, permit use of, discuss, disclose, transfer, or disseminate in any manner any Third Party Information, except as necessary in the
performance of Employee’s duties for the Company Group; (iii) not to make, or cause to be made, copies (in any form or format) of the Third
Party Information, except as necessary in the performance of Employee’s duties for the Company Group; and (iv) to promptly and fully advise
the Company of all facts known to the Employee concerning any actual or threatened unauthorized use of the Third Party Information or
disclosure of the Third Party Information to any unauthorized person about which Employee becomes aware.
(d)
Return of Confidential Information and Property. Upon termination of Employee’s employment with the Company,
notwithstanding the reason or cause of termination, and at any other time upon written request by the Company, Employee shall promptly
return to the Company all originals, copies, or duplicates, in any form or format (whether paper, electronic or other storage media), of the
Confidential Information and the Third Party Information, as well as any and all other documents, computer discs, computer data, equipment,
and property of the Company Group (including, but not limited to, cell phones, credit cards, and laptop computers if they have been provided to
Employee), relating in any way to the business of the Company Group or in any way obtained by Employee during the course of Employee’s
employment with the Company. Employee further agrees that after termination of Employee’s employment with the Company, Employee shall
not retain any copies, notes, or abstracts in any form or format (whether paper, electronic or other storage media) of the Confidential
Information, the Third Party Information, or other documents or property belonging to the Company Group.
7.

[Intentionally Omitted]

8.
Non-Disparagement. Employee and Company agree that at all times during and after the Employment Term, Employee and
any member of the Company Group will not engage in any conduct that is injurious to the reputation or interests of the Employee or the
Company Group, including, but not limited to, making disparaging comments via any media or method of
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communication (or inducing or encouraging others to make disparaging comments) about the Employee, Company Group, any of the
shareholders, members, directors, officers, employees or agents of the Company Group, or the Company Group’s operations, financial
condition, prospects, products or services. However, nothing in this Agreement shall prohibit either Party from: exercising protected rights
under Section 7 of the National Labor Relations Act; filing a charge with, participating in any investigation or proceeding conducted by, or
cooperating with any Government Agencies; testifying truthfully in any forum or before any Government Agencies; reporting possible
violations of any law, rule or regulation to any Government Agencies; receiving legal advice, or making other disclosures that are required by
law or protected under whistleblower provisions of any law, rule or regulation.
9.

Intellectual Property.

(a)
Work Product Owned By the Company. Employee agrees that the Company or the applicable member of the Company
Group (each individually the “Assigned Party”) is and will be the sole and exclusive owner of all ideas, inventions, discoveries, improvements,
designs, plans, methods, works of authorship, deliverables, writings, brochures, manuals, know-how, method of conducting its business,
policies, procedures, products, processes, software, or any enhancements, or documentation of or to the same and any other work product in
any form or media that Employee made prior to the Effective Date, makes, works on, conceives, or reduces to practice, individually or jointly
with others, in the course of Employee’s past, current and future employment for the Assigned Party or with the use of the Assigned Party’s
time, materials or facilities, and is in any way related or pertaining to or connected with the present or anticipated business, products or services
of the Assigned Party whether produced during normal business hours or on personal time (collectively, “Work Products”).
(b)
Intellectual Property. “Intellectual Property” means any and all (i) copyrights and other rights associated with works of
authorship, (ii) trade secrets and other confidential information, (iii) patents, patent disclosures and all rights in inventions (whether patentable
or not), (iv) trademarks, trade names, Internet domain names, and registrations and applications for the registration thereof together with all of
the goodwill associated therewith, (v) all other intellectual and industrial property rights of every kind and nature throughout the world and
however designated, whether arising by operation of law, contract, license, or otherwise, and (vi) all registrations, applications, renewals,
extensions, continuations, divisions, or reissues thereof now or hereafter in effect.
(c)
Assignment. Employee acknowledges Employee’s work and services provided for the Assigned Party and all results and
proceeds thereof, including, the Work Products, are works done under Company Group’s direction and control and have been specially ordered
or commissioned by the Company Group. To the extent the Work Products are copyrightable subject matter, they shall constitute “works made
for hire” for the Company Group within the meaning of the Copyright Act of 1976, as amended, and shall be the exclusive property of the
Assigned Party. Should any Work Product be held by a court of competent jurisdiction to not be a “work made for hire,” and for any other
rights, Employee hereby assigns and transfers to Assigned Party, to the fullest extent permitted by applicable law, all right, title, and interest in
and to the Work Products, including but not limited to all Intellectual Property pertaining thereto, and in and to all works based upon, derived
from, or incorporating such Work Products, and in and to all income, royalties, damages, claims and payments now or hereafter due or payable
with respect thereto, and in and to all causes of action, either in law or in equity for past, present, or future infringement. Employee hereby
waives and further agrees not to assert Employee’s rights known in various jurisdictions as moral rights and grants the Company Group the
right to make changes, as the Company Group deems necessary, in the Work Products.
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(d)
License of Intellectual Property Not Assigned. Notwithstanding the above, should Employee be deemed to own or have
any Intellectual Property that is used, embodied, or reflected in the Work Products, Employee hereby grants to the Company Group, its
successors and assigns, the non-exclusive, irrevocable, perpetual, worldwide, fully paid and royalty-free license, with rights to sublicense
through multiple levels of sublicenses, to use, reproduce, publish, create derivative works of, market, advertise, distribute, sell, publicly
perform and publicly display and otherwise exploit by all means now known or later developed the Work Products and Intellectual Property.
(e)
Maintenance; Disclosure; Execution; Attorney-In-Fact. Employee will, at the request and cost of the Assigned Party,
sign, execute, make and do all such deeds, documents, acts and things as the Assigned Party and their duly authorized agents may reasonably
require to apply for, obtain and vest in the name of the Assigned Party alone (unless the Assigned Party otherwise directs) letters patent,
copyrights or other analogous protection in any country throughout the world and when so obtained or vested to renew and restore the same. In
the event the Assigned Party is unable, after reasonable effort, to secure Employee’s signature on any letters patent, copyright or other
analogous protection relating to a Work Product, whether because of Employee’s physical or mental incapacity or for any other reason
whatsoever, Employee hereby irrevocably designates and appoints the Assigned Party and their duly authorized officers and agents as
Employee’s agent and attorney-in-fact (which designation and appointment shall be (i) deemed coupled with an interest and (ii) irrevocable,
and shall survive Employee’s death or incapacity), to act for and in Employee’s behalf and stead to execute and file any such application or
applications and to do all other lawfully permitted acts to further the prosecution and issuance of letters patent, copyright or other analogous
protection thereon with the same legal force and effect as if executed by Employee.
(f)
Employee’s Representations Regarding Work Products. Employee represents and warrants that all Work Products that
Employee makes, works on, conceives, or reduces to practice, individually or jointly with others, in the course of performing Employee’s
duties for Assigned Party under this Agreement are (i) original or an improvement of the Assigned Party’s prior Work Products and (ii) do not
include, copy, use, or infringe any Intellectual Property rights of a third party.
10.
Cooperation. Employee agrees that at all times during the Employee’s employment with the Company and at all times
thereafter (including following the termination of the Employee’s employment for any reason), Employee will cooperate with all reasonable
requests by the Company Group for assistance in connection with any action, suit, or proceeding, whether civil, criminal, administrative, or
investigative, involving the Company Group, including by providing truthful testimony in person in any such action, suit, or proceeding, and by
providing information and meeting and consulting with the Board or their representatives or counsel, or representatives of or counsel to the
Company Group, as reasonably requested; provided, however, that the foregoing shall not apply to any action, suit, or proceeding involving
disputes between Employee and the Company Group arising under this Agreement or any other agreement. Employee shall be compensated for
time spent at the Company Group’s request providing cooperation pursuant to this section at an hourly rate equal to Employee’s Base Salary
divided by 2,080.
11.
Indemnification. During and after the Employment Term, the Employee shall be entitled to all rights to indemnification
available under the by-laws, certificate of incorporation and any director and officer insurance policies of Greenlane and the Company, any
indemnification agreement entered into between Greenlane and Employee, or to which Employee may otherwise be entitled through
Greenlane, the Company, and/or any of their respective subsidiaries and affiliates, in accordance with their respective terms.

12

12.
Severability; Independent Covenants. If any term or provision of this Agreement shall be determined by a court of competent
jurisdiction to be illegal, invalid or unenforceable for any reason, the remaining provisions of this Agreement shall remain enforceable and the
invalid, illegal or unenforceable provisions shall be modified so as to be valid and enforceable and shall be enforced as modified. If, moreover,
any part of this Agreement is for any reason held too excessively broad as to time, duration, geographic scope, activity, or subject, it is the
intent of the Parties that this Agreement shall be judicially modified by limiting or reducing it so as to be enforceable to the extent compatible
with the applicable law. The existence of any claim or cause of action of Employee against the Company Group (or against any member,
shareholder, director, officer or employee thereof), whether arising out of the Agreement or otherwise, shall not constitute a defense to: (i) the
enforcement by the Company Group of any of the restrictive covenants set forth in this Agreement; or (ii) the Company Group’s entitlement to
any remedies hereunder. Employee’s obligations under this Agreement are independent of any of the Company Group’s obligations to the
Employee.
13.
Remedies for Breach. Employee acknowledges and agrees that it would be difficult to measure the damages to the Company
Group from any breach or threatened breach by Employee of this Agreement, including but not limited to Sections 6, 7, 8, and 9 hereof; that
injury to the Company Group from any such breach would be irreparable; and that money damages would therefore be an inadequate remedy
for any such breach. Accordingly, Employee agrees that if Employee breaches or threatens to breach any of the promises contained in this
Agreement, the Company Group shall, in addition to all other remedies it may have (including monetary remedies), be entitled to seek an
injunction and/or equitable relief, on a temporary or permanent basis, to restrain any such breach or threatened breach without showing or
proving any actual damage to the Company Group. Nothing herein shall be construed as a waiver of any right the Company Group may have or
hereafter acquire to pursue any other remedies available to it for such breach or threatened breach, including recovery of damages from
Employee. Notwithstanding any provision of this Agreement to the contrary, Employee shall not be entitled to any post-termination payments
pursuant hereto during any period in which Employee is materially violating any of Employee’s obligations under Sections 6, 7, or 8 hereof.
14.
Assignment; Third-Party Beneficiaries. The rights of the Company under this Agreement may, without the consent of
Employee, be assigned by the Company to (i) any person, firm, corporation, or other business entity which at any time, whether by purchase,
merger, or otherwise, directly or indirectly, a controlling interest in the Company ( >50% of voting power), or all or substantially all of the
Company’s stock or assets, or (ii) any affiliate or future affiliate of the Company, and such assignment by Company pursuant to this Section 14
shall automatically, and without any further action required by the Parties, relieve the assignor Company (and discharge and release the
assignor Company) from all obligations and liabilities under or related to this Agreement (all such obligations and/or automatically liabilities
assumed by the assignee Company). This Agreement shall be binding upon and inure to the benefit of any successor or assigns of Company.
Employee may not assign this Agreement without the written consent of the Company. Employee agrees that each member of the Company
Group is an express third party beneficiary of this Agreement, and this Agreement, including other obligations set forth in Sections 6, 7, 8, 9,
and 10, are for each such member’s benefit. Employee expressly agrees and consents to the enforcement of this Agreement, including but not
limited to other obligations in Sections 6, 7, 8, 9, and 10 hereof, by any member of the Company Group as well as by the Company Group’s
future affiliates, successors and/or assigns.
15.
Attorneys’ Fees and Costs. In any action brought to enforce or otherwise interpret any provision of this Agreement, the
prevailing party shall be entitled to recover reasonable attorneys’ fees and costs from the non-prevailing party to the action or proceeding,
including through settlement, judgment and/or appeal.
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16.

Governing Law; Arbitration.

(a)
Governing Law. This Agreement shall be governed by the laws of the State of Florida, without regard to its choice of
law principles, except where the application of federal law applies.
(b)
Arbitration. The Parties agree that any dispute, controversy, or claim arising out of or related to this Agreement, to the
maximum extent allowed by applicable law, shall be submitted to final and binding arbitration administered by JAMS, Inc. (“JAMS”) in
accordance with the Federal Arbitration Act and the JAMS Employment Arbitration Rules and Procedures (the “ Rules”) then in effect, and
conducted in Boca Raton, Florida by a single neutral arbitrator selected in accordance with the Rules. The Rules can be found at
www.jamsadr.com/rules-employment-arbitration/. In arbitration, the Parties have the right to be represented by legal counsel; the arbitrator
shall permit adequate discovery sufficient to allow the Parties to vindicate their claims and may not limit the Parties’ rights to reasonable
discovery; the Parties shall have the right to subpoena witnesses to compel their attendance at hearings and to cross-examine witnesses; the
Parties shall have the right to file dispositive motions, including motions for summary judgment or adjudication, without the prior approval of
the arbitrator; and the arbitrator's decision shall be in writing and shall contain essential findings of fact and conclusions of law on which the
award is based. The arbitrator shall have the power to resolve all disputes and award any type of legal or equitable relief, to the extent such
relief is available under applicable law. Employee will be responsible for paying any initial case management fee, but all other costs of
arbitration will be borne by the Company. The parties agree that all fee deposits, as provided under JAMS Employment Rule 31(b), will be due
within 30 days of the issuance of the invoice unless the parties mutually agree to extend the time to pay the invoice, or the arbitrator orders the
deadline extended based on a showing of good cause. Any award by the arbitrator may be entered as a judgment in any court having
jurisdiction in an action to confirm or enforce the arbitration award. Except as necessary to confirm or enforce an award, the Parties agree to
keep all arbitration proceedings completely confidential. Notwithstanding the foregoing, either Party may seek preliminary injunctive and/or
other equitable relief from a court of competent jurisdiction in support of claims to be prosecuted in arbitration. In the event a dispute,
controversy, or claim arising out of or related to this Agreement is found to fall outside of the arbitration provision in this Section 16(b), the
Parties agree to submit to the exclusive jurisdiction and venue of the state and federal courts in Palm Beach County, Florida for the resolution
of such dispute, controversy, or claim.
(c)
Employee acknowledges that this agreement to arbitration of claims set forth in section 16(b) above is entered freely and
knowingly, as part of an arms-length negotiation, and Employee has not been coerced, threatened, or forced into this agreement, nor has the
Company conditioned employment, on-going employment, or the receipt of any employment-related benefit, upon the acceptance of the
covenants in section 16(b).
17.
Mutual Waiver of Jury Trial in Court Proceedings . EACH PARTY HERETO IRREVOCABLY WAIVES ANY AND
ALL RIGHTS IT MAY HAVE TO DEMAND A TRIAL BY JURY FOR ANY CAUSE OF ACTION, CLAIM, RIGHT, ACTION,
PROCEEDING OR COUNTERCLAIM ARISING OUT OF OR IN ANY WAY RELATED TO THIS AGREEMENT OR THE
RELATIONSHIP OF THE PARTIES. THIS WAIVER EXTENDS TO ANY AND ALL RIGHTS TO DEMAND A TRIAL BY JURY
ARISING FROM ANY SOURCE, INCLUDING BUT NOT LIMITED TO THE CONSTITUTION OF THE UNITED STATES, THE
CONSTITUTION OF ANY STATE, COMMON LAW OR ANY APPLICABLE STATUTE OR REGULATION. EACH PARTY HEREBY
ACKNOWLEDGES THAT IT IS KNOWINGLY AND VOLUNTARILY WAIVING THE RIGHT TO DEMAND TRIAL BY JURY.
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18.
Waiver. No waiver of any breach or other rights under this Agreement shall be deemed a waiver unless the acknowledgment of
the waiver is in writing executed by the party committing the waiver. No waiver shall be deemed to be a waiver of any subsequent breach or
rights. All rights are cumulative under this Agreement. The failure or delay of the Company at any time or times to require performance of, or
to exercise any of its powers, rights or remedies with respect to any term or provision of this Agreement or any other aspect of Employee’s
conduct or employment in no manner (except as otherwise expressly provided herein) shall affect the Company’s right at a later time to enforce
any such term or provision.
19.
Survival. Employee’s post-termination obligations and the Company Group’s post-termination rights under Sections 6 through
19 of this Agreement shall survive the termination of this Agreement and the termination of Employee’s employment with the Company
regardless of the reason for termination; shall continue in full force and effect in accordance with their terms; and shall continue to be binding
on the Parties.
20.
Independent Advice. Employee acknowledges that the Company has provided Employee with a reasonable opportunity to
obtain independent legal advice with respect to this Agreement, and that either: (a) Employee has had such independent legal advice prior to
executing this Agreement; or (b) Employee has willingly chosen not to obtain such advice and to execute this Agreement without having
obtained such advice.
21.
Entire Agreement. This Agreement constitutes the entire understanding of the Parties relating to the subject matter hereof and
supersedes all prior agreements, understandings, arrangements, promises and commitments, whether written or oral, express or implied,
relating to the subject matter hereof, and all such prior agreements, understandings, arrangements, promises and commitments, including but
not limited to the Employment Agreement, are hereby canceled and terminated. For avoidance of doubt, this Agreement does not supersede,
nullify, or otherwise impact any retention bonuses or equity grants issued to Employee prior to the Effective Date.
22.
Amendment. This Agreement may not be amended, supplemented or modified in whole or in part except by an instrument in
writing signed by the Party or Parties against whom enforcement of such amendment, supplement, or modification is sought.
23.
Notices. Any notice, request or other document required or permitted to be given under this Agreement shall be in writing and
shall be deemed given: (a) upon delivery, if delivered by hand; (b) three (3) days after the date of deposit in the mail, postage prepaid, if mailed
by certified U.S. mail; or (c) on the next business day, if sent by e-mail or prepaid overnight courier service. If not personally delivered by
hand, notice shall be sent using the addresses and/or email addresses set forth below or to such other address as either Party may designate by
written notice to the other:
If to the Employee: at the Employee’s most recent address on the records of the Company.
If to the Company, to:
Warehouse Goods LLC
Attention: Douglas Fischer, General Counsel
1095 Broken Sound Parkway NW, Suite 300,
Boca Raton, FL 33487
dfischer@greenlane.com
AND
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Warehouse Goods LLC
Attention: Rhianna Barr, Chief People Officer
6261 Katella Ave., Suite 250
Cypress, CA 90630
rbarr@greenlane.com
24.
Code Section 409A Compliance. It is intended that the provisions of this Agreement are either exempt from or comply with the
terms and conditions of Section 409A of the Code and to the extent that the requirements of Section 409A of the Code are applicable thereto,
all provisions of this Agreement shall be construed in a manner consistent with the requirements for avoiding taxes or penalties under Section
409A of the Code. Notwithstanding the foregoing, the Company shall have no liability with regard to any failure to comply with Section 409A
of the Code. If under this Agreement, an amount is to be paid in two or more installments, for purposes of Section 409A of the Code each
installment shall be treated as a separate payment. Notwithstanding anything herein to the contrary or otherwise, except to the extent any
expense, reimbursement or in-kind benefit provided pursuant to this Agreement does not constitute a “deferral of compensation” within the
meaning of Section 409A of the Code and the regulations and other guidance thereunder: (i) the amount of expenses eligible for
reimbursement or in-kind benefits provided to Employee during any calendar year will not affect the amount of expenses eligible for
reimbursement or in-kind benefits provided to Employee in any other calendar year; (ii) the reimbursements for expenses for which Employee
is entitled to be reimbursed shall be made on or before the last day of the calendar year following the calendar year in which the applicable
expense is incurred; and (iii) the right to payment or reimbursement or in-kind benefits hereunder may not be liquidated or exchanged for any
other benefit.
25.
Counterparts; Electronic Transmission; Headings. This Agreement may be executed in two or more counterparts, each of which
shall be deemed an original, including an electronic copy or facsimile, but all of which taken together shall constitute one and the same
instrument. The headings used herein are for ease of reference only and shall not define or limit the provisions hereof.
[Remainder of this page intentionally left blank; signatures follow.]
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IN WITNESS WHEREOF, the Parties have executed this Agreement as of the date first above written.
COMPANY
WAREHOUSE GOODS LLC
By:
Name:
Title:

EMPLOYEE

William Mote

Solely with Respect to Section 3(a) and (b):
GREENLANE HOLDINGS, INC.
By:
Name:
Title:
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Exhibit 99.1

Greenlane Announces Leadership Changes and Plans to Capitalize Business and Accelerate Path to Profitability
Headcount Reductions, Exclusive of Anticipated Pre-Announced Merger Synergies, Expected to Result in Approximately $8 Million in Additional Annual
Cost Savings
Craig Snyder Appointed as New Chief Commercial Officer, Responsible for the Company’s Sales and “Go-to-Market” Strategy
Company Intends to Sell Non-Core Assets, Dispose of Low-Margin Inventory, and Secure Asset-Based Loan to Capitalize the Business and Increase
Liquidity
BOCA RATON, Fla., March 10, 2022 – Greenlane Holdings, Inc. (“Greenlane” or "the Company”) (Nasdaq: GNLN), a global house of brands and one of
the largest sellers of premium cannabis accessories, child-resistant packaging, and specialty vaporiza on products, today announced leadership
changes and plans to capitalize the business and accelerate the Company’s path to proﬁtability, as well as provided preliminary ﬁnancial results for its
fourth quarter and full year ended December 31, 2021.
Corporate Plans to Reduce Cost Structure and Increase Liquidity
As part of its ongoing cost-cu ng ini a ves to accelerate the path to proﬁtability, Greenlane completed a reduc on in force, which the Company
expects will result in approximately $8.0 million in annualized cash compensa on cost savings. The reduc on in force encompassed a broad spectrum
of divisions both domes cally and abroad. In conjunc on with the reduc on in force, the Company is also implemen ng addi onal proﬁt enhancing
ini a ves, such as reducing its facility footprints worldwide and adjus ng its go-to-market strategy signiﬁcantly to reduce its opera ng costs and
enhance liquidity.
The Company expects these ini a ves to help it achieve adjusted selling, general & administra ve (“Adjusted SG&A”) expenses (which excludes
deprecia on and amor za on) of between approximately $14.0 million and $16.0 million on a quarterly basis by Q3 2022, down from approximately
$26.6 million in Q3 2021.
Additional strategic measures that the Company is pursuing or intends to pursue in order to capitalize the business in a non-dilutive manner, include:
•
•
•
•
•

Conducting a sale leaseback of the Company’s headquarter building;
Disposing of non-core assets;
Discontinuing sales of lower-margin 3rd-party brands and selling existing inventory;
Raising prices on select products; and,
Securing an asset based loan that will support working capital needs

The Company expects this plan to help generate liquidity in excess of $30 million if all measures described above are implemented successfully.
Management believes this amount is suﬃcient to support the growth of the business in a non-dilu ve manner by allowing the Company to reinvest
capital into its highest margin and highest growth potential product lines, such as its Greenlane Brands.
Leadership Team Changes
The Company has reached a mutual agreement with Adam Schoenfeld for Mr. Schoenfeld to step down as Chief Marke ng Oﬃcer, eﬀec ve March 31,
2022. Mr. Schoenfeld is a co-founder and board member of Greenlane, and has played a pivotal role in helping guide Greenlane as a ﬂourishing private
company through its historic

ini al public oﬀering in 2019, and leading up to its transforma onal merger with KushCo in August 2021. The Company will not seek to ﬁll the vacant
role of Chief Marketing Officer at this time. Mr. Schoenfeld will continue to serve on the Company’s board of directors.
In addi on, the Company has appointed Craig Snyder as its new Chief Commercial Oﬃcer, eﬀec ve March 28, 2022. Mr. Snyder is an experienced
leader with over 20 years of success in driving growth and development of high tech and emerging technology organiza ons. He has signiﬁcant
experience leading disrup ve strategies in new markets and building corporate reputa on on a na onal scale. Mr. Snyder has held senior leadership
posi ons at two Fortune 100 companies (Pepsi Cola & Ci bank) with execu ve leadership experience in two successful startup to Nasdaq IPO success
stories (Go2Net & Marchex), as well as signiﬁcant experience with large scale M&A integra on and restructuring. He is a graduate of the United States
Naval Academy and a former Naval Officer.
Mr. Snyder’s day-to-day responsibili es will be focused on managing the commercial side of Greenlane’s business, from developing the Company’s goto-market strategies to bolstering its sales ini a ves. He will also be focused on digitally transforming the Company’s Consumer Goods strategy, and
getting more Greenlane Brands products into the hands of consumers through more traditional channels, such as Amazon.
Preliminary Estimated and Unaudited Fourth Quarter and Full Year 2021 Financial Data:
On a preliminary (unaudited) basis, the Company is reitera ng its expecta on of net sales to be between $55.5 million and $56.5 million for the fourth
quarter and between approximately $165.5 million and $166.5 million for the full year ended December 31, 2021. The year-over-year increase in net
sales was primarily driven by an increase in sales of Greenlane Brands, as well as the KushCo merger. The increase was par ally oﬀset by lower
nico ne sales and sales of lower-margin third-party brands, as part of the Company's con nued focus on shi ing away from these product categories
and focusing more on higher-margin proprietary Greenlane Brands.
In addi on, the Company increases its expecta on of gross margins to be between 20% and 22% (previously between 18% to 20%) for the fourth
quarter and reiterates its expectation of gross margins to be between approximately 15% and 16% for the full year ended December 31, 2021.
Adjusted SG&A is expected to be between approximately $20.0 million and $22.0 million for the fourth quarter ended December 31, 2021, and
between $75.0 million and $77.0 million for the full year ended December 31, 2021.
Net loss is expected to be between approximately $11.0 million and $13.0 million for the fourth quarter ended December 31, 2021, and between
approximately $53.0 million and $55.0 million for the full year ended December 31, 2021.
Adjusted EBITDA is expected to be a loss of between approximately $5.5 million and $7.5 million for the fourth quarter ended December 31, 2021. For
the full year ended December 31, 2021, Adjusted EBITDA is expected to be a loss of between approximately $21.0 million and $23.0 million.
Total cash balance as of December 31, 2021 is expected to be approximately $12.9 million.
Working capital (which is calculated as current assets less current liabili es) is expected to be between approximately $53.0 million and $55.0 million
as of December 31, 2021.
The Company expects to host a conference call on or before March 30, 2022, to discuss the results of its fourth quarter and full year ended December
31, 2021.
Greenlane’s es mated and unaudited consolidated ﬁnancial data presented above are preliminary and were prepared by management in good faith
based upon internal repor ng for the three months and full year ended December 31, 2021. Although Greenlane has not iden ﬁed any unusual or
unique events or trends that occurred

during the period which might materially aﬀect these es mates, actual results may s ll be outside of the ranges provided. Greenlane’s independent
registered public accoun ng ﬁrm, Marcum LLP, has not audited, reviewed, compiled or performed any procedures on this preliminary ﬁnancial data.
You should not place undue reliance on this preliminary and es mated ﬁnancial informa on and should view this informa on in the context of
Greenlane’s fourth quarter 2021 results when such results are disclosed in Greenlane’s Annual Report on Form 10-K for the three months and full year
ended December 31, 2021.
Management Commentary
“We recognize the importance of achieving proﬁtability, especially in this current inﬂa onary climate, which has seen COVID-related supply chain
disrup ons increase the expenses and working capital needs of virtually every industry,” said Nick Kovacevich, CEO of Greenlane. “We have made
meaningful eﬀorts to eliminate nonessen al and duplica ve costs as a result of our merger with KushCo. However, now is the me to take our costcu ng ini a ves to the next level. We have taken another hard look at our business and where we can reduce addi onal expenses without disrup ng
the current operations or future growth of Greenlane. Our recent reduction in force will help us generate approximately $8 million in additional annual
cash compensa on savings, signiﬁcantly accelera ng our path to proﬁtability. Along with other cost-cu ng ini a ves that we intend to implement in
the coming weeks and months, we expect to dras cally lower our cost structure and reduce our current Adjusted SG&A expenses by nearly 40% yearover-year by Q3 2022. Meanwhile, we have been investing in technology to improve the customer experience and drive further efficiencies.
“In addi on, we are implemen ng various leadership changes at both the execu ve and other levels to support our new strategic plan. We are
incredibly fortunate for Adam’s many contribu ons and insights while serving in his various execu ve roles at the Company. Adam is a true pioneer
and industry leader, and we are pleased to con nue to leverage his strategic insights as a member of our Board. We are also excited to announce the
appointment of Craig as our new Chief Commercial Oﬃcer. Craig is a proven business leader with deep commercial, restructuring, M&A, and
leadership experience that we believe will be invaluable for our business as we con nue to scale our Greenlane Brands. He has already contributed
signiﬁcantly in his current role as a restructuring consultant, and we look forward to his addi onal guidance and insights once his appointment
becomes effective.
“Lastly, we are pursuing several ini a ves to capitalize the business and increase liquidity, while limi ng dilu on to our shareholders. This includes
selling our corporate headquarters building and non-core assets; discon nuing and disposing of slow-turning, low-margin inventory; and securing an
asset-based loan that can support the company’s working capital needs. We recognize the diﬃcul es in raising equity capital at our current trading
price, and will con nue to evaluate ways to support the business with as li le dilu on as possible. Overall, we remain as op mis c and encouraged as
ever with our strategy to grow our higher-margin Greenlane Brands and to become the leading house of brands in the ancillary cannabis industry. And
with these strategic changes, we believe we are that much closer toward achieving our vision.”
About Greenlane Holdings, Inc.
Greenlane is the premier global pla orm for the development and distribu on of premium cannabis accessories, packaging, vape solu ons, and
lifestyle products. We operate as a powerful house of brands and omni-channel distribution platform, providing unparalleled product quality, customer
service, compliance knowledge, and operations and logistics to accelerate our customers’ growth.
Founded in 2005, Greenlane serves a diverse and expansive customer base with more than 8,000 retail loca ons, including licensed cannabis
dispensaries, smoke shops, and specialty retailers. As a pioneer in the cannabis space, Greenlane is the partner of choice for many of the industry’s
leading multi-state operators, licensed producers, and brands, including PAX Labs, Storz & Bickel (Canopy-owned), Cookies, Grenco Science, and CCELL.
We proudly own and operate a diverse brand por olio includingEYCE silicone pipes, DaVinci vaporizers, Pollen Gear™, the K.Haring Glass Collec on by
Higher Standards, Marley Natural™, and VIBES™ rolling papers. Higher Standards, Greenlane’s ﬂagship brand, oﬀers both a high-end product line and
immersive retail experience with

ground-breaking stores in New York City’s Chelsea Market and Malibu, California. Greenlane also owns and operates Vapor.com and VapoShop.com,
two industry-leading, direct-to-consumer e-commerce platforms in North America and Europe respectively.
For additional information, please visit: https://gnln.com/.
Forward Looking Statements
Certain ma ers within this press release are discussed using forward-looking language as speciﬁed in the Private Securi es Li ga on Reform Act of
1995, and, as such, may involve known and unknown risks, uncertain es and other factors that may cause the actual results or performance to diﬀer
from those projected in the forward-looking statements. These forward-looking statements include, among others, statements rela ng: to the current
and future performance of the Company’s business; the Company’s ﬁnancing and personnel strategies; and expected beneﬁts and cost savings from
the strategic plans described herein. Actual results or performance may also be impacted by, among other factors: the impact of the ongoing COVID-19
pandemic on the Company's business; growth in demand for the Company’s products; growth in the market for cannabis and nico ne; the Company’s
marke ng and commercializa on eﬀorts; and the Company’s ﬁnancial outlook and expecta ons. For a descrip on of factors that may cause the
Company’s actual results or performance to diﬀer from its forward-looking statements, please review the informa on under the heading “Risk
Factors” included in the Company's most recent Annual Report on Form 10-K for the year ended December 31, 2020, the Company’s Quarterly Report
on Form 10-Q for the quarterly period ended September 30, 2021, and the Company's other ﬁlings with the SEC, which are accessible on the SEC’s
website at www.sec.gov. Undue reliance should not be placed on the forward-looking statements in this press release, which are based on
information available to Greenlane on the date hereof. Greenlane undertakes no duty to update this information unless required by law.
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Non-GAAP Measures
Adjusted EBITDA
Greenlane discloses Adjusted EBITDA, which is a non-GAAP performance measure because management believes this measure assists investors and
analysts in assessing our overall opera ng performance and evalua ng how well we are execu ng our business strategies. You should not consider
Adjusted EBITDA as alterna ves to net loss, as determined in accordance with U.S. GAAP, as indicators of our opera ng performance. Adjusted EBITDA
has limitations as an analytical tool. Some of these limitations are:
•
•
•
•
•

Adjusted EBITDA does not include interest expense, which has been a necessary element of our costs, and income tax payments we may be
required to make;
Adjusted EBITDA does not reflect equity-based compensation;
Adjusted EBITDA does not reflect equity-based compensation;
Adjusted EBITDA does not reﬂect other one- me expenses and income, including consul ng costs related to the implementa on of our ERP
system and the reversal of an allowance against indemnification receivables associated with the EU VAT liability;
Other companies, including companies in our industry, may calculate Adjusted EBITDA diﬀerently, which reduces its usefulness as a compara ve
measure.

Because Adjusted Net Loss and Adjusted EBITDA do not account for these items, these measures have material limita ons as indicators of opera ng
performance. Accordingly, management does not view Adjusted Net Loss or Adjusted EBITDA in isola on or as subs tutes for measures calculated in
accordance with U.S. GAAP.

(1) Includes certain non-recurring charges related to management's strategic initiative. These adjustments were incurred to liquidate inventory on hand and on order, rationalize product
offerings, improve inventory turnover of slow-selling products and vacate warehouse space for products with higher margin and marketability, along with synchronizing post-merger sales
and inventory strategies.

(2)
(3)
(4)
(5)
(6)

Non-recurring M&A legal, professional services, Directors and Officers insurance costs relating to the KushCo merger.
Includes rental and interest income and other miscellaneous income.
Includes non-recurring expenses related to multiple software implementations, including the ERP implementation; along with non-recurring website development expenses.
Includes severance payments for employees terminated as part of transformation plans and post-merger restructuring expenses
Adjustment to reserve allowance for indemnification receivable from ARI's sellers primarily due to decrease of outstanding payable resulting from lower-than-expected interest and
penalties.
(7) Severance related to European reduction in force and one-time termination fee for Visalia lease.
(8) Impairment expense recognized on our United States reporting unit's goodwill.

Adjusted SG&A
Adjusted SG&A is a supplemental non-GAAP financial measure, which the Company calculates as total selling, general and administrative expenses
less depreciation and amortization expense. The Company believes this measure is helpful to investors because it gives investors information about
cash operating expenses.

(1) Includes certain non-recurring charges related to management's strategic initiative. These adjustments were incurred to liquidate inventory on hand and on order, rationalize product
offerings, improve inventory turnover of slow-selling products and vacate warehouse space for products with higher margin and marketability, along with synchronizing post-merger sales
and inventory strategies.

