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Item 2.02 Results of Operations and Financial Condition.
The information set forth under Item 7.01 below is incorporated by reference into this Item 2.02.
Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.
Resignation of Chief Financial Officer
On July 24, 2020, Ethan Rudin notified Greenlane Holdings, Inc. (the “Company”) of his intention to resign from his position as Chief Financial
Officer of the Company, effective August 1, 2020. Mr. Rudin has been serving as the Company’s Chief Financial Officer since February 2019. In
connection with Mr. Rudin’s resignation, the Company expects to enter into a separation agreement with Mr. Rudin, the terms of which will be disclosed in
an amendment to this Current Report on Form 8-K.
Interim Principal Financial and Accounting Officer
On July 29, 2020, the Company’s board of directors (the “Board”) appointed Dawn Marie Cavanagh, the Company’s Vice President of Finance, as
the Company’s interim principal financial and accounting officer to serve until the earlier of (i) the calendar day immediately following the date of on
which the Company files with the SEC its Quarterly Report on Form 10-Q for the quarter ended June 30, 2020 and (ii) the commencement of William
Mote’s employment as the Company’s Chief Financial Officer.
Ms. Cavanagh currently serves as the Company’s Vice President of Finance. Ms. Cavanagh joined the Company in September 2017 and has
served as the Financial Reporting and Internal Audit Manager and Director of Financial Reporting prior to her current role. Prior to joining the Company,
Ms. Cavanagh served as the Senior Audit and Compliance Manager at Boca Raton Regional Hospital from November 2016 to September 2017. From
January 2015 to November 2016, Ms. Cavanagh served as the Assistant Vice President - Internal Audit Manager at Seacoast National Bank. Ms. Cavanagh
has over 15 years of experience in accounting, financial reporting, and auditing. Ms. Cavanagh received her Bachelor of Arts from the University of Notre
Dame and her Bachelor of Science degree in Accounting, from Florida Atlantic University. There are no transactions between Ms. Cavanagh and the
Company that would be reportable under Item 404(a) of Regulation S-K.
Appointment of New Chief Financial Officer
On July 28, 2020, the Board appointed William (Bill) Mote to replace Mr. Rudin as Chief Financial Officer, effective upon the execution of an
employment agreement with the Company, which the Company expects to occur on or before August 10, 2020. The terms of Mr. Mote’s employment
agreement are described below.
Prior to joining the Company, from 2019 until July 2020, Mr. Mote served as chief financial officer of Basic Fun, Inc., a children’s toy developer.
From 2014 to 2018, Mr. Mote served as the Chief Financial Officer of Summer Infant, Inc. (NASDAQ: SUMR), a global leader in infant and juvenile
products. Prior to his work at Summer Infant, Inc., Mr. Mote served as the Chief Financial Officer of the Poarch Creek Indians, a sovereign nation, as
Executive Vice President of Finance for Jakks Pacific, Inc. (NASDAQ: JAAK), as Director of Finance for Hewlett-Packard, and as a Vice President of
BRG Sports, Inc. Mr. Mote is a Certified Public Accountant. Mr. Mote received his Bachelor of Science and Master of Business Administration from
Louisiana State University. There are no transactions between Mr. Mote and the Company that would be reportable under Item 404(a) of Regulation S-K.
Pursuant to the terms of his employment agreement (as described further below), Mr. Mote will be paid an annual base salary of $320,000 and
have an annual bonus opportunity of up to $160,000, which, in the sole discretion of the compensation committee of the Board, may be paid in cash or in
equity awards. Upon the effectiveness of his employment, Mr. Mote received a grant of 7,500 restricted shares of the Company’s common stock. Mr. Mote
will also enter into an indemnification agreement with the Company in the form entered into by the Company with its other executive officers.

Resignation of Chief Operating Officer
On July 24, 2020, Jay Scheiner, the Company’s Chief Operating Officer informed the Company of his resignation from his role as Chief Operating
Officer effective July 30, 2020. Mr. Scheiner will continue to work for the Company until August 31, 2020 in order to assist in transition matters. Mr.
Scheiner has served as the Company’s Chief Operating Officer since its initial public offering and as the Chief Operating Officer of the Company’s
predecessor since 2015. On July 27, 2020, Mr. Scheiner entered into a separation agreement with the Company (the “Scheiner Separation Agreement”)
pursuant to which Mr. Scheiner will receive a payment of $149,200, equivalent to six months’ salary, six months of continued benefits, including health
benefits and monthly car and cell phone allowances. In addition, effective August 31, 2020, each of Mr. Scheiner’s unvested equity awards will become
fully vested. The benefits to be provided to Mr. Scheiner pursuant to the Scheiner Separation Agreement are subject to his continued employment though
August 31, 2020 and his assistance in transitioning his responsibilities to William Bine, who has been appointed as the Company’s new Chief Operating
Officer.
Appointment of New Chief Operating Officer
On July 28, 2020, the Board appointed William (Bill) Bine to replace Mr. Scheiner as the Company’s Chief Operating Officer effective upon the
execution of an employment agreement with the Company, which the Company expects to occur on or before August 10, 2020. The terms of Mr. Bine’s
employment agreement are described below.
Prior to joining the Company, Mr. Bine was SVP, Global Supply Chain and Operations at Crocs, Inc. (NASDAQ: CROX) from 2017 until July
2020 and was responsible for the global supply chain transformation and restructuring strategy as part of the broader brand turnaround. Under his
leadership, the supply chain transformation repositioned the company for growth by consolidating operations and facilities, diversifying the sourcing base
for supply chain resiliency, right-sizing organizational structures and modernizing distribution facilities. Prior to Crocs, Inc., Mr. Bine served in multiple
roles, including Interim Chief Sourcing Officer and VP, Global Sourcing Operations, at Ascena Retail Group from 2015 to 2017. Prior to Ascena, Mr. Bine
served in multiple leadership roles, including VP International Operations and Supply Chain Strategy at Chico’s FAS, Inc. and multiple senior positions at
L Brands, Inc. Mr. Bine is a US Navy veteran and earned a Bachelor of Science degree in Electrical Engineering from the University of Notre Dame and a
Masters of Business Administration in Finance and Operations from Duke University. There are no transactions between Mr. Bine and the Company that
would be reportable under Item 404(a) of Regulation S-K.
Pursuant to the terms of his employment agreement (as described further below), Mr. Bine will be paid an annual base salary of $250,000 and
have an annual bonus opportunity of up to $125,000, which, in the sole discretion of the compensation committee of the Board, may be paid in cash or in
equity awards. Mr. Bine will also receive $20,000 in relocation expenses. Upon the effectiveness of his employment, Mr. Bine will receive a grant of 7,500
restricted shares of the Company’s common stock, which will vest on the six-month anniversary of Mr. Bine’s employment with the Company. Mr. Bine
will also enter into an indemnification agreement with the Company in the form entered into by the Company with its other executive officers.
Employment Agreements with William Bine and William Mote
Effective upon commencement of their employment with the Company, Messrs. Mote and Bine (the “Executive Officers”) will enter into
employment agreements (the “Employment Agreements”) with a subsidiary of the Company.
The Employment Agreements provide for terms of three years commencing on the effective date, during which time Mr. Mote will serve as Chief
Financial Officer and Mr. Bine will serve as Chief Operating Officer. If an Executive Officer’s employment continues following the expiration of the threeyear term of the Employment Agreements, the term of the applicable Employment Agreement shall automatically be extended for successive one-year
periods unless either party gives written notice of termination not less than 90 days prior to the termination of the then-current term. Pursuant to the
Employment Agreements, Mr. Mote will be paid a base salary of $320,000, Mr. Bine will be paid a base salary of $250,000, subject to annual review by the
Compensation Committee (the “Compensation Committee”) of the Board of the Company. The Executive Officers will also be eligible to receive an annual
bonus of up to 50% of base salary based upon the attainment of one or more performance goals or other established criteria set by the Board or the
Compensation Committee. The Executive Officers will also continue to be eligible to receive equity and other long-term incentive awards under any
applicable plan adopted by the Company during the term of their employment. In the sole discretion of the Compensation Committee, each Executive
Officers’ may be paid in cash or in equity awards
Pursuant to the Employment Agreements, the Executive Officers are each terminable by the Company at any time (i) without cause (as defined as
defined in the Employment Agreements and summarized below), (ii) for cause, (iii) in the event of their death, or (iv) in the event of their disability. Each
Executive Officer may terminate their Employment Agreement for any reason.

If an Executive Officer’s Employment Agreement is terminated by the Company without cause, the Executive Officer is entitled to receive their
base salary to the date of termination, any bonus that has accrued but is unpaid as of the date of termination and any reimbursable expenses not yet
reimbursed as of such date. If terminated without cause, the Executive Officer is also entitled to severance equal to six (6) months of base salary in effect
on the date of termination for Mr. Mote and three (3) months of base salary in effect on the date of termination for Mr. Bind, which, in each case, shall be
payable in equal installments in accordance with the Company’s regular payroll practices. Mr. Bine will also receive two weeks of base salary for each full
year of service for the Company completed by Mr. Bine.
If an Executive Officer’s Employment Agreement is terminated by Company (i) for cause, (ii) in the event of the Executive Officer’s death, or (iii)
in the event of their disability, or if the Executive Officer terminates their Employment Agreement for any reason, the Executive Officer is entitled to
receive their base salary to the date of termination, any bonus that has accrued but is unpaid as of the date of termination and any reimbursable expenses not
yet reimbursed as of such date.
Pursuant to the terms of the Employment Agreements, “cause” means: (i) the conviction of the Executive Officer of the commission of a felony or
other crime involving moral turpitude (including pleading guilty or no contest to such crime), whether or not such felony or other crime was committed in
connection with the business of the Company Group (as defined in the Employment Agreements); (ii) the commission of any act or omission involving
gross negligence, willful misconduct, moral turpitude, misappropriation, embezzlement, dishonesty, or fraud in connection with the performance of the
Executive Officer’s duties and responsibilities hereunder; (iii) reporting to work under the influence of alcohol or illegal drugs, the use of illegal drugs at
the workplace, or other conduct causing the Company Group public disgrace or disrepute or significant economic harm, whether in conjunction with the
performance of Executive Officer’s duties on behalf of the Company Group or otherwise; (iv) the commission of any act or omission which is significantly
injurious to the Company Group, monetarily, as determined in the reasonable discretion of the Company’s Board of Directors; (v) willful failure or refusal
to perform material duties and responsibilities as reasonably directed by the Company’s Chief Executive Officer or Board of Directors; (vi) any act or
omission deliberately aiding or abetting a competitor of the Company Group to the disadvantage or detriment of the Company Group; (vii) breach of any
applicable fiduciary duty to the Company Group; or (viii) any other material breach of the Employment Agreement.
The Executive Officers will agree that during the employment term with the Company and for a period of twenty-four (24) months from the date
of termination of Executive Officer’s employment with the Company for any reason whatsoever (and whether upon notice of the Company or the
Executive Officer) (the “Restricted Period”), the Executive Officers will not engage, directly or indirectly, as a principal, officer, agent, employee, director,
member, partner, stockholder (other than as the passive holder of less than 2% of the outstanding stock of a publicly-traded corporation), independent
contractor, or through the investment of capital, lending of money or property, rendering of consulting services or advice, or in any other capacity, whether
with or without compensation or other remunerations, in the Restricted Business (as hereinafter defined) anywhere within the Restricted Area (as defined
below), except on behalf of the Company or with the prior written consent of the Board. “Restricted Area” includes any country, state, province, county, or
city in which Company Group (i) conducts business as of the date of termination of Executive Officer’s employment with the Company or (ii) conducted
business within the one-year period prior to the date of termination of Executive Officer’s employment with the Company. “Restricted Business” means the
business of selling vaporization products and accessories, consumption devices and accessories, hemp-derived cannabidiol, and ancillary products for
licensed cannabis producers (e.g. child-resistant packaging), and any other business that is the same as, similar to, or competitive with the products or
services provided by the Company.
Item 7.01 Regulation FD Disclosure
On July 30, 2020, the Company issued a press release disclosing, among other things, the resignations of Mr. Rudin and Mr. Scheiner and the
hiring of Mr. Mote and Mr. Bine. The press release also contains preliminary revenue information for the second quarter of 2020. A copy of the press
release is attached as Exhibit 99.1 to this Current Report on Form 8-K and is incorporated in this Item 7.01 by reference.
In accordance with General Instruction B.2 of Form 8-K, the information included in this Current Report on Form 8-K, including Exhibit 99.1
hereto, shall not be deemed “filed” for purposes of Section 18 of the Securities Exchange Act of 1934, as amended (the “Exchange Act”), or otherwise
subject to the liabilities of that section, nor shall it be deemed incorporated by reference into any filing made by the Company under the Exchange Act or
the Securities Act of 1933, as amended, except as shall be expressly set forth by specific reference in such a filing.

Item 9.01. Financial Statements and Exhibits.
Exhibit No.
99.1

Description
Press Release dated July 30, 2020.

SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
GREENLANE HOLDINGS, INC.
Dated: July 30, 2020

By:

/s/ Dawn Marie Cavanagh
Dawn Marie Cavanagh
Vice President of Finance

GREENLANE ACCELERATES BUSINESS TRANSFORMATION THROUGH STRATEGIC MANAGEMENT TEAM
APPOINTMENTS
Provides Preliminary Q2 2020 Revenue of $32.4 million
Strengthened Greenlane Leadership to Accelerate Implementation of Global Expansion Strategy
BOCA RATON, Fla., July 30, 2020 – Greenlane Holdings, Inc. (“Greenlane” or the “Company”) (Nasdaq: GNLN), one of the
largest global sellers of premium cannabis accessories, child-resistant packaging, and specialty vaporization products, today
announced a series of strategic additions to its management team to guide the Company through its next phase of growth. The
Company also announced preliminary revenue results for its second quarter ending June 30, 2020.
William Mote has been appointed to the role of Chief Financial Officer (“CFO”) and William Bine has been appointed to the role
of Chief Operating Officer (“COO”). In addition, Greenlane has further expanded its leadership team through the addition of
Richard Finlow as Managing Director Europe, Kathy Ziegler as General Manager Supply and Packaging, Regina Speciale as
Vice President Sales, and Samuel Morales as Vice President Strategic Growth. Jay Scheiner, formerly COO, has retired from
Greenlane and Ethan Rudin, formerly CFO, has resigned from his role at Greenlane.
“This expansion of talent enhances the depth of our leadership team and positions Greenlane to execute on our strategic
priorities which are focused on pursuing high-margin revenue opportunities while scaling our operations and global footprint,”
said Aaron LoCascio, Founder and Chief Executive Officer of Greenlane. “I’m thrilled to have attracted such a talented group of
individuals and I am looking forward to working together as we continue to implement our growth initiatives.”
Mr. LoCascio added, “On behalf of the whole team, I want to extend my heartfelt appreciation to both Jay and Ethan for their
contributions and tireless efforts during their tenure with the Company.”
Preliminary Q2 2020 Revenue Information
Greenlane is providing a preview into the Company’s expectations for its second quarter of 2020 (“Q2 2020”) revenue. Full
results will be published on August 7, 2020. Based on a preliminary (unaudited) review, the Company anticipates Q2 2020
revenue of approximately $32.4 million.
The preliminary estimated Q2 2020 revenue set forth above is based on information currently available to management and is
subject to the completion of the Company's financial closing procedures. Deloitte & Touche LLP, Greenlane’s independent
registered public accounting firm, has not audited, reviewed or performed any procedures on the estimate set forth above, and
accordingly does not express any assurance with respect to this preliminary estimate. Actual results may differ from the estimate
set forth above and those differences may be material. Please refer to the section regarding forward-looking information which
forms an integral part of this release.
Greenlane will host a scheduled conference call to discuss the results for its second quarter ended June 30, 2020 on Friday,
August 7th, 2020 at 8:30 a.m. Eastern Time. The Company will report its financial results for the second quarter in advance of
the call.
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Conference Call Details
DATE:
TIME:
DIAL-IN NUMBER:
CONFERENCE ID:
WEBCAST:
REPLAY:

Friday, August 7th, 2020
8:30 a.m. Eastern Time
(833) 519-1285
1982004
https://edge.media-server.com/mmc/p/5buxicvm
(855) 859-2056 or (404) 537-3406
Available until 11:30 p.m. Eastern Time Thursday, August 21st, 2020

Management Biographies
William Mote - Chief Financial Officer
William (Bill) Mote joins Greenlane Holdings as Chief Financial Officer responsible for overseeing the accounting, business
support, financial planning and analysis, treasury, and tax functions. Bill has over 25 years of experience building and leading
finance teams in global corporations with significant operating scale and complexity. Prior to joining Greenlane, Bill was CFO at
Basic Fun and previously at Summer Infant (NASDAQ:SUMR) and the Poarch Band of Creek Indians. Earlier in his career Bill
held senior level finance roles at Jakks Pacific (NASDAQ:JAKK), Easton Bell Sports and Hewlett-Packard (NYSE: HPQ). Bill
graduated from Louisiana State University in Baton Rouge with a bachelor’s degree in Accounting and a master’s degree in
Business Administration.
William Bine - Chief Operating Officer
William (Bill) Bine joins Greenlane as Chief Operating Officer. Bill is an accomplished executive with more than 25 years of
experience leading supply chain and operations growth and transformation in the consumer products and manufacturing
industries. He has built his career in diverse global business environments and delivered accretive results in domestic and
international business growth, M&A, and business transformation. Prior to joining Greenlane, Bill was SVP, Global Supply Chain
and Operations at Crocs, Inc. and was responsible for the global supply chain transformation and restructuring strategy as part
of the broader brand turnaround. Under his leadership, the supply chain transformation repositioned the company for growth by
consolidating operations and facilities, diversifying the sourcing base for supply chain resiliency, right-sizing organizational
structures and modernizing distribution facilities. Prior to Crocs, Bill held multiple leadership positions across several brands
including: Interim Chief Sourcing Officer and VP, Global Sourcing Operations at Ascena Retail Group, VP International
Operations and Supply Chain Strategy at Chico’s FAS, Inc. and multiple senior positions at L Brands, Inc. Bill is a US Navy
veteran and earned a Bachelor of Science degree in Electrical Engineering from the University of Notre Dame and a Masters of
Business Administration in Finance and Operations from Duke University.
Richard Finlow - Managing Director Europe
Richard Finlow joins Greenlane Holdings as Managing Director Europe responsible for spearheading Greenlane’s company
growth in key European markets. He joins Greenlane after leading global business development at ST Dupont as Group
Commercial Director focused on Europe and North American markets as well as new product development. In addition, Richard
spent over 8 years in a variety of leadership roles at Zippo, where he expanded international presence, channel diversification
and introduced new product lines. As senior vice president of global sales and marketing, he drove the company’s growth with
particular focus on North America, Europe and China. He was also Managing Director Europe and Sales & Marketing Director
EMEA. Richard previously worked for Gillette and Suntory in global sales and marketing positions. He holds a degree in
business, a postgraduate degree in marketing, and an MBA from the University of Wolverhampton in the UK. Richard is a
member of the British Institute of Directors (IOD).
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Kathy Ziegler - General Manager Supply and Packaging
Kathy Ziegler joins Greenlane as General Manager Supply and Packaging, having extensive experience in the packaging
component industry and is uniquely qualified to lead and grow Greenlane’s S&P division. Kathy has 30 years’ experience in
various sales and management roles in the rigid packaging industry. Throughout her career, she has demonstrated skills in
business development, strategic planning, negotiation, organizational design, people leadership, communication, brand
management and profit/loss responsibility. In 2008 she founded All American Containers of Southern California and served as
its President for 10 years, having sole P&L responsibility for the $25 Million branch. Kathy holds an Associate of Arts degree in
Business Administration from The University of La Verne.
Regina Speciale - Vice President Sales
Regina Speciale joins Greenlane as Vice President Sales bringing more than 20 years of sales and leadership experience in the
CPG space. Prior to joining Greenlane, Regina spent a majority of her career growing and leading world-class sales and sales
operations organizations in North America and globally at Staples, Inc. and ABB Optical Group. Throughout her career, Regina
has established a reputation as a transformational leader who is driven by challenge, undeterred by obstacles, and committed to
furthering standards of excellence. As a Lean Six Sigma Green Belt, her expertise lies in creating high-performing, crossfunctional teams while building internal bench strength through training, mentoring, and coaching opportunities. Regina attended
Michigan State University, where she majored in Education and minored in English and History.
Samuel Morales - Vice President Strategic Growth
Samuel Morales joins Greenlane as the VP of Strategic Growth. Sam will join the Greenlane strategy team focused on
identifying brand, consumer and customer activities that accelerate Greenlane’s growth strategy. Sam brings a wealth of
specialty tobacco and cannabis experience to his role at Greenlane. Prior to joining the Greenlane team, Sam held senior
marketing positions at Drew Estates, Swisher International and more. Most recently, he was a partner and CMO at Cannadips,
one of the first cannabis dips on the market. Sam graduated from Florida International University with a Bachelor of Arts in
Communication.
About Greenlane Holdings, Inc.
Greenlane (NASDAQ: GNLN) is the leading global platform for the development and distribution of premium cannabis
accessories and lifestyle products. The company operates as a powerful house of brands, third-party brand accelerator, and
omni-channel distribution platform. Greenlane serves the global markets with an expansive customer base of more than 11,000
retail locations, including licensed cannabis businesses, smoke shops, and specialty retailers. Greenlane’s world-class team
provides services including product development, go-to-market strategy, sales and marketing support, customer service, directto-consumer fulfillment, supply chain management, and distribution. As a pioneer in the cannabis space, Greenlane is the
partner of choice for many of the industry’s leading brands, including PAX Labs, Storz & Bickel (Canopy-owned), Cookies,
Grenco Science, and DaVinci. Greenlane also proudly owns and operates a diverse brand portfolio including packaging
innovator Pollen Gear™, the K.Haring Glass Collection by Higher Standards, Marley Natural™, and VIBES™ rolling papers.
Higher Standards, Greenlane’s flagship brand, offers both a high-end product line and immersive retail experience with
groundbreaking stores in both New York City’s Chelsea Market and Malibu, California. Greenlane also owns and operates both
Vapor.com and VapoShop.com, two industry-leading, direct-to-consumer e-commerce platforms in North America and Europe
respectively. For additional information, please visit: https://gnln.com/.
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Forward Looking Statements
Certain matters within this press release are discussed using forward-looking language as specified in the Private Securities
Litigation Reform Act of 1995, and, as such, may involve known and unknown risks, uncertainties and other factors that may
cause the actual results or performance to differ from those projected in the forward-looking statements. These forward-looking
statements include, among others: comments relating to the current and future performance of the Company’s business; the
Company’s preliminary Q2 2020 revenue estimate; and the Company’s financial outlook and expectations. For a description of
factors that may cause the Company’s actual results or performance to differ from its forward-looking statements, please review
the information under the heading “Risk Factors” included in the Company's most recent Annual Report on Form 10-K for the
year ended December 31, 2019, , the Company’s Quarterly Report on Form 10-Q for the quarter ended March 31, 2020, and the
Company's other filings with the SEC, which are accessible on the SEC’s website at www.sec.gov. Additional information will
also be set forth in Greenlane's Quarterly Report on Form 10-Q for the quarter ended June 30, 2020. Undue reliance should not
be placed on the forward-looking statements in this press release, which are based on information available to Greenlane on the
date hereof. Greenlane undertakes no duty to update this information unless required by law.
For more information about Greenlane:
Media Contact
MATTIO Communications
Greenlane@mattio.com
Investor Contact
Rob Kelly
Investor Relations, MATTIO Communications
Greenlane@mattio.com
1-416-992-4539
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